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CHAPTER 1

ADMISSION RULES COMMON TO THE THREE STATE UNIVERSITIES
[Prior to 4/20/88, Regents, Board of[720]]

Preamble: The state board of regents has adopted the following requirements governing admission
of students to the three state universities.

Each university is expected to describe in its catalog the requirements and other information
necessary to make the admission process operate within the framework of these requirements.

Amendments and changes in these requirements normally are proposed by the universities to
the regent committee on educational relations which examines the proposals and makes specific
recommendations through the interinstitutional committee on educational coordination to the state
board of regents which is empowered by law to establish the admission requirements.

681—1.1(262) Admission of undergraduate students directly from high school. Students desiring
admission to the University of lowa, lowa State University, or the University of Northern lowa must
meet the requirements in this rule and also any special requirements for the curriculum, school, or college
of their choice.

1.1(1) Application. Applicants must submit a formal application for admission, together with the
appropriate application fee as approved by the state board of regents pursuant to Iowa Code subsection
262.9(18) and detailed in rule 681—1.7(262), and have their secondary school provide a transcript
of their academic record, including credits and grades, rank in class, and certification of graduation.
Applicants must also submit SAT Reasoning Test or ACT scores. Applicants whose primary language is
not English must also meet the English language proficiency requirement specified by each university.
Applicants may be required to submit additional information or data to support their applications.

1.1(2) Admission criteria.

a.  Effective for students who seek admission prior to fall 2009. Graduates of approved lowa high
schools who have the subject matter background required by each university and who rank in the upper
one-half of their graduating class will be admitted to any regent university. Applicants who are not in
the upper one-half of their graduating class may, after an individual review of their academic and test
records, and at the discretion of the admissions officers:

(1) Be admitted unconditionally,

(2) Be admitted conditionally,

(3) Be required to enroll for a tryout period during a preceding summer session, or

(4) Be denied admission.

b.  Effective for students who seek admission in fall 2009 and thereafter.

(1) Decisions on admission to a regent university are based on the following four factors:
performance on standardized tests (SAT Reasoning Test or ACT); high school grade point average
(GPA); high school percentile rank in class; and number of high school courses completed in the core
subject areas. These factors are used in the following equation to calculate a regent admission index
(RAI):

RAI= (2 x ACT composite score) + (1 x high school rank expressed as a percentile) + (20 X high
school grade point average) + (5 x number of high school courses completed in the core subject
areas)

NOTE: For purposes of calculating the regent admission index, the ACT composite score has a top
value of 36 (SAT scores will be converted to ACT composite equivalents); high school rank is expressed
as a percentile with 99 percent as the top value; high school GPA is expressed in a four-point scale;
and number of high school courses completed in the core subject areas is expressed in terms of years or
fractions of years of study.

(2) Graduates of approved Iowa high schools who have the subject matter background required by
each university and who meet the regent admission index of 245 required for automatic admission will
be admitted to any regent university. Applicants who do not meet the regent admission index of 245 for
automatic admission or for whom a regent admission index cannot be calculated may, after an individual
review of their academic and test records, and at the discretion of the admissions officers:
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Be admitted unconditionally,
Be admitted conditionally,
Be required to enroll for a tryout period during a preceding summer session, or

4. Be denied admission.

1.1(3) Graduates of approved high schools in other states may be held to higher academic standards,
but must meet at least the same requirements as graduates of Iowa high schools. The options for
conditional admission or summer tryout enrollment may not necessarily be offered to these students.

1.1(4) Applicants who are graduates of nonapproved high schools will be considered for admission
in a manner similar to applicants from approved high schools, but additional emphasis will be given to
scores obtained on standardized examinations.

1.1(5) Applicants who are not high school graduates, but whose classes have graduated, may be
considered for admission. These applicants will be required to submit all academic data to the extent
that it exists and achieve scores on standardized examinations which will demonstrate that they are
adequately prepared for academic study.

1.1(6) Early admission.

a.  Students with superior academic records may be admitted, on an individual basis, for part-time
university study while enrolled in high school or during the summers prior to high school graduation.

b. In rare situations, exceptional students may be admitted as full-time students to a regent
university before completing high school. Early admission to a regent university is provided to serve
persons whose academic achievement and personal and intellectual maturity clearly suggest readiness
for collegiate level study. Each university will specify requirements and conditions for early admission.

This rule is intended to implement lowa Code section 262.9(3).

wN o=

681—1.2(262) Admission of undergraduate students by transfer from other colleges. Students
desiring admission to the University of lowa, lowa State University, or the University of Northern lowa
must meet the requirements in this rule and also any special requirements for the curriculum, school,
or college of their choice.

Applicants must submit a formal application for admission, together with the appropriate application
fee as approved by the state board of regents pursuant to lowa Code subsection 262.9(18) and detailed
in rule 681—1.7(262), and request that each college they have attended send an official transcript of
record to the admissions office. High school academic records and standardized test results may also
be required. The Test of English as a Foreign Language (TOEFL) is required of foreign students whose
first language is not English.

1.2(1) Transfer applicants with a minimum of 24 semester hours of graded credit from regionally
accredited colleges or universities, who have achieved for all college work previously attempted the
grade point required by each university for specific programs, will be admitted. Higher academic
standards may be required of students who are not residents of lowa.

Applicants who have not maintained the grade point required by each university for specific programs
or who are under academic suspension from the last college attended may, after a review of their academic
and test records, and at the discretion of the admissions officers:

a. Be admitted unconditionally,

b.  Be admitted conditionally,

¢.  Be required to enroll for a tryout period during a preceding summer session, or

d. Be denied admission.

1.2(2) Admission of students with fewer than 24 semester hours of college credit will be based on
high school academic and standardized test records in addition to review of the college record.

1.2(3) Transfer applicants under disciplinary suspension will not be considered for admission until
information concerning the reason for the suspension has been received from the college assigning the
suspension. Applicants granted admission under these circumstances will be admitted on probation.

1.2(4) Transfer applicants from colleges and universities not regionally accredited will be considered
for admission on an individual basis taking into account all available academic information.

This rule is intended to implement lowa Code section 262.9(3).
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681—1.3(262) Transfer credit practices. The regent universities endorse the Joint Statement on
Transfer and Award of Academic Credit approved in 1978 by the American Council on Education
(ACE), the American Association of Collegiate Registrars and Admissions Officers (AACRAO), and
the Council on Postsecondary Accreditation (COPA). The current issue of Transfer Credit Practices
of Selected Educational Institutions, published by the American Association of Collegiate Registrars
and Admissions Officers (AACRAO), and publications of the Council on Postsecondary Accreditation
(COPA) are examples of references used by the universities in determining transfer credit. The
acceptance and use of transfer credit is subject to limitations in accordance with the educational policies
operative at each university.

1.3(1) Students from regionally accredited colleges and universities. Credit earned at regionally
accredited colleges and universities is acceptable for transfer except that credit in courses determined
by the receiving university to be of a remedial, vocational, or technical nature, or credit in courses or
programs in which the institution granting the credit is not directly involved, may not be accepted, or
may be accepted to a limited extent.

Of the coursework earned at a two-year college, students may apply up to one-half but no more than
65 hours of the credits required for a bachelor’s degree toward that degree at a regent university. This
policy becomes effective September 29, 1993.

1.3(2) Students from colleges and universities which have candidate status. Credit earned at colleges
and universities which have become candidates for accreditation by a regional association is acceptable
for transfer in a manner similar to that from regionally accredited colleges and universities if the credit
is applicable to the bachelor’s degree at the receiving university.

Credit earned at the junior and senior classification from an accredited two-year college which has
received approval by a regional accrediting association for change to a four-year college may be accepted
by a regent university.

1.3(3) Students from colleges and universities not regionally accredited. When students are admitted
from colleges and universities not regionally accredited, they may validate portions or all of their transfer
credit by satisfactory academic study in residence, or by examination. Each university will specify the
amount of the transfer credit and the terms of the validation process at the time of admission.

In determining the acceptability of transfer credit from private colleges in lowa which do not have
regional accreditation, the regent committee on educational relations, upon request from the institutions,
evaluates the nature and standards of the academic program, faculty, student records, library, and
laboratories.

In determining the acceptability of transfer credit from colleges in states other than Iowa which are
not regionally accredited, acceptance practices indicated in the current issue of Transfer Credit Practices
of Selected Educational Institutions will be used as a guide. For institutions not listed in the publication,
guidance is requested from the designated reporting institution of the appropriate state.

1.3(4) Students from foreign colleges and universities. Transfer credit from foreign educational
institutions may be granted after a determination of the type of institution involved and after an
evaluation of the content, level, and comparability of the study to courses and programs at the receiving
university. Credit may be granted in specific courses, but is frequently assigned to general areas of
study. Extensive use is made of professional journals and references which describe the education
systems and programs of individual countries.

This rule is intended to implement Iowa Code section 262.9(3).

681—1.4(262) Classification of residents and nonresidents for admission, tuition, and fee purposes.

1.4(1) General.

a. A person enrolling at one of the three state universities shall be classified as a resident or
nonresident for admission, tuition, and fee purposes by the registrar or someone designated by the
registrar. The decision shall be based upon information furnished by the student and other relevant
information.

b.  In determining resident or nonresident classification, the issue is essentially one of why the
person is in the state of [owa. If the person is in the state primarily for educational purposes, that person
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will be considered a nonresident. For example, it may be possible that an individual could qualify as
a resident of Iowa for such purposes as voting, or holding an lowa driver’s license, and not meet the
residency requirements as established by the board of regents for admission, tuition, and fee purposes.
c¢.  The registrar, or designated person, is authorized to require written documents, affidavits,
verifications, or other evidence deemed necessary to determine why a student is in lowa. The burden of
establishing that a student is in lowa for other than educational purposes is upon the student.

A student may be required to file any or all of the following:

(1) A statement from the student describing employment and expected sources of support;

(2) A statement from the student’s employer;

(3) A statement from the student’s parents verifying nonsupport and the fact that the student was
not listed as a dependent on tax returns for the past year and will not be so listed in future years;

(4) A statement from the student’s spouse related to sources of family support, length of residence
in lowa, and reasons for being in the state of lowa;

(5) Supporting statements from persons who might be familiar with the family situation;

(6) Iowa state income tax return.

d.  Applications for resident classification for a given semester or session are due no later than
the fifteenth class day of that semester or session. Applications received after the fifteenth class day of
that semester or session will be considered for the next semester or session. Appeals of any nonresident
classification decision resulting from applications for resident classifications are due no later than
midterm of that semester or session. Change of classification from nonresident to resident will not be
made retroactive beyond the term in which application for resident classification is made.

e. A student who gives incorrect or misleading information to evade payment of nonresident fees
shall be subject to serious disciplinary action and must also pay the nonresident fees for each term
previously attended.

f- Review committee. These regulations shall be administered by the registrar or someone
designated by the registrar. The decision of the registrar or designated person may be appealed to a
university review committee. The decision of the review committee may be appealed to the state board
of regents.

1.4(2) Guidelines.

a. The following general guidelines are used in determining the resident classification of a student
for admission, tuition, and fee purposes:

(1) A financially dependent student whose parents move from lowa after the student is enrolled
remains a resident provided the student maintains continuous enrollment. A financially dependent
student whose parents move from lIowa during the senior year of high school will be considered a
resident provided the student has not established domicile in another state.

(2) In deciding why a person is in the state of lowa, the person’s domicile will be considered. A
person who comes to lowa from another state and enrolls in any institution of postsecondary education
for a full program or substantially a full program shall be presumed to have come to lowa primarily for
educational reasons rather than to establish a domicile in Iowa.

(3) A student who was a former resident of lowa may continue to be considered a resident provided
absence from the state was for a period of less than 12 months and provided domicile is reestablished. If
the absence from the state is for a period exceeding 12 months, a student may be considered a resident if
evidence can be presented showing that the student has long-term ties to lowa and reestablishes an lowa
domicile.

A person or the dependent of a person whose domicile is permanently established in lowa, who has
been classified as a resident for admission, tuition, and fee purposes, may continue to be classified as a
resident so long as domicile is maintained, even though circumstances may require extended absence of
the person from the state. It is required that a person who claims Iowa domicile while living in another
state or country will provide proof of the continual lowa domicile as evidence that the person:

1. Has not acquired a domicile in another state,

2. Has maintained a continuous voting record in lowa, and

3. Has filed regular Iowa resident income tax returns during absence from the state.
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(4) A student who moves to lowa may be eligible for resident classification at the next registration
following 12 consecutive months in the state provided the student is not enrolled as more than a half-time
student (6 credits for an undergraduate or professional student, 5 credits for a graduate student) in any
academic year term, is not enrolled for more than 4 credits in a summer term for any classification, and
provides sufficient evidence of the establishment of an lowa domicile.

(5) A student who has been a continuous student and whose parents move to lowa may become
a resident at the beginning of the next term provided the student is dependent upon the parents for a
majority of financial assistance.

(6) A person who has been certified as a refugee or granted asylum by the appropriate agency of
the United States who enrolls as a student at a university governed by the lowa state board of regents
may be accorded immediate resident status for admission, tuition, and fee purposes when the person:

1.  Comes directly to the state of lowa from a refugee facility or port of debarkation, or

2. Comes to the state of lowa within a reasonable time and has not established domicile in another
state.

Any refugee or individual granted asylum not meeting these standards will be presumed to be a
nonresident for admission, tuition, and fee purposes and thus subject to the usual method of proof of
establishment of lowa residency.

(7) An alien who has immigrant status establishes Iowa residency in the same manner as a United
States citizen.

(8) At the regent institutions, American Indians who have origins in any of the original people
of North America and who maintain a cultural identification through tribal affiliation or community
recognition with one or more of the tribes or nations connected historically with the present state of
Iowa, including the lowa, Kickapoo, Menominee, Miami, Missouri, Ojibwa (Chippewa), Omaha, Otoe,
Ottawa (Odawa), Potawatomi, Sac and Fox (Sauk, Meskwaki), Sioux, and Winnebago (Ho Chunk), will
be assessed Iowa resident tuition and fees.

b.  Additional guidelines are used in determining the resident classification of a veteran, qualified
military person, and dependent children and spouses of a veteran or qualified military person for purposes
of admission and undergraduate tuition and mandatory fees:

(1) A person who is stationed on active duty at the Rock Island arsenal as a result of military
orders, or the dependent child or spouse of such person, is entitled to resident status for purposes
of undergraduate tuition and mandatory fees. However, if the arrival of the person under orders
is subsequent to the beginning of the term in which the dependent child or spouse is first enrolled,
nonresident fees will be charged in all cases for the dependent child or spouse until the beginning of
the next term in which the dependent child or spouse is enrolled. If the qualified military person is
transferred, deployed, or restationed while the person’s spouse or dependent child is enrolled in an
institution of higher education under the control of the board of regents, the spouse or dependent child
shall continue to be classified as a resident under this subparagraph until the close of the fiscal year in
which the spouse or dependent child is enrolled.

(2) A veteran who is domiciled or moves to the state of lowa and who is eligible for benefits, or has
exhausted benefits under the federal Post-9/11 Veterans Educational Assistance Act of 2008, is entitled
to resident status for purposes of undergraduate tuition and mandatory fees. The dependent child or
spouse of a veteran who meets these requirements is entitled to resident status for undergraduate tuition.
However, if the arrival of the veteran in Iowa is subsequent to the beginning of the term in which the
dependent child or spouse is first enrolled, nonresident fees will be charged in all cases for the dependent
child or spouse until the beginning of the next term in which the dependent child or spouse is enrolled.

(3) A person who is moved into the state as the result of military or civil orders from the government
for other than educational purposes, or the dependent child or spouse of such a person, is entitled to
resident status. However, if the arrival of the person under orders is subsequent to the beginning of the
term in which the dependent child or spouse is first enrolled, nonresident fees will be charged in all cases
until the beginning of the next term in which the dependent child or spouse is enrolled. Legislation,
effective July 1, 1977, requires that military personnel who claim residency in lowa (home of record)
will be required to file lowa resident income tax returns.
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1.4(3) Facts.

a. The following circumstances, although not necessarily conclusive, have probative value in
support of a claim for resident classification:

(1) Reside in Iowa for 12 consecutive months, and be primarily engaged in activities other
than those of a full-time student, immediately prior to the beginning of the term for which resident
classification is sought.

(2) Reliance upon lowa resources for financial support.

(3) Domicile in Iowa of persons legally responsible for the student.

(4) Former domicile in the state and maintenance of significant connections therein while absent.

(5) Acceptance of an offer of permanent employment in lowa.

(6) Military orders, if for other than educational purposes.

(7) Other facts indicating the student’s domicile will be considered by the universities in classifying
the student.

b.  The following circumstances, standing alone, do not constitute sufficient evidence of domicile
to effect classification of a student as a resident under these regulations:

(1) Voting or registration for voting.

(2) Employment in any position normally filled by a student.

(3) The lease of living quarters.

(4) Admission to a licensed practicing profession in lowa.

(5) Automobile registration.

(6) Public records, for example, birth and marriage records, lowa driver’s license.

(7) Continuous presence in lowa during periods when not enrolled in school.

(8) Ownership of property in lowa, or the payment of lowa taxes.

This rule is intended to implement Iowa Code section 262.9(3).
[ARC 7911B, IAB 7/1/09, effective 7/1/09]

681—1.5(262) Registration and transcripts—general. A person may not be permitted to register for a
course or courses at a state board of regents institution until any delinquent accounts owed by the person
to an institution or any affiliated organization for which an institution acts as fiscal agent have been paid.
A state board of regents institution may withhold official transcripts of the academic record of a
person until any delinquent accounts owed by the person to an institution or any affiliated organization
for which an institution acts as fiscal agent have been paid.
This rule is intended to implement lowa Code section 262.9.

681—1.6(262) College-bound program.

1.6(1) Definitions.

“Accredited private institution” means an institution of higher education as defined in lowa Code
section 261.9, subsection 5.

“Commission” means the college aid commission.

“Financial need” means the difference between the student’s financial resources, including
resources available from the student’s parents and the student, as determined by a completed parents’
financial statement and including any non-campus-administered federal or state grants and scholarships,
and the student’s estimated expenses while attending the institution. A student shall accept all available
federal and state grants and scholarships before being considered eligible for grants under the Iowa
minority academic grants for economic success program. Financial need shall be reconsidered on at
least an annual basis.

“Full-time student” means an individual who is enrolled at an accredited private institution or board
of regents university for at least 12 semester hours or the trimester or quarter equivalent.

“Minority person” means an individual who is black, Hispanic, Asian, or a Pacific Islander,
American Indian, or an Alaskan Native American.
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“Part-time student” means an individual who is enrolled at an accredited private institution or board
of regents university in a course of study including at least three semester hours or the trimester or quarter
equivalent of three semester hours.

“Program” means the lowa minority academic grants for economic success program established in
this division.

1.6(2) Policy on college-bound program.

a. The regent institutions will cooperate with other state and local agencies, including the
department of education, the college aid commission, and educational institutions in implementing the
college-bound program.

b.  The universities will develop programs for elementary, middle and secondary school students
and their families in the following areas:

(1) Encouragement to consider attending a postsecondary institution;

(2) Enrichment and academic preparation;

(3) Information about how to apply for admission.

c¢.  College-bound program vouchers will be awarded to students on the basis of the participation
of the student and the student’s family in the college-bound program. One voucher will be awarded for
participation in each college-bound program sponsored by a university.

(1) Each university will maintain records concerning those students who participate in the
college-bound program, according to its established policies and procedures. The records will include
information on those students who have received college-bound program vouchers which are described
in Towa Code section 262.92(2). The University of lowa will maintain a central record on all students
who have received college-bound program vouchers on behalf of all regent institutions and will make
appropriate information available to the college aid commission.

(2) College-bound program vouchers may be used by students enrolled at a regent institution or at
a private college or university in lowa.

(3) A student holding vouchers and enrolling at a regent institution will receive priority in the award
of funds under the Iowa minority academic grants for economic success (IMAGES) program. Awards
under the IMAGES program are made on the basis of financial need. A student may be eligible for an
additional award from the institution in which the student is enrolled.

(4) A student holding vouchers and enrolling at a private college or university in lowa will receive
priority in the award of funds under the Iowa minority academic grants for economic success program
as provided by the rules of the college aid commission.

(5) The presidents, or their designees, will administer and coordinate the college-bound program at
the universities. As part of the coordination, they will establish liaison with the appropriate state and local
agencies, serve as the university contact and promote collaborative efforts among the regent universities
and other appropriate agencies and institutions. Annual reports to the board of regents shall be prepared
by each regent university. The reports shall contain relevant information as to the accomplishments of
the program in the past year and a plan of action with goals and objectives for the forthcoming year.
Reports shall be submitted to the board of regents on October 1 of each year.

This rule is intended to implement lowa Code section 262.92.

681—1.7(262) Application fees. Application fees required for admission to the University of lowa,
Iowa State University and the University of Northern lowa are as follows:
University of lowa

Undergraduate domestic student $40
Undergraduate international student $60
Graduate/professional domestic student $60

Graduate/professional international student ~ $85
PharmD student $100
Re-entry fee $20
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Iowa State University

Undergraduate domestic student $30
Undergraduate international student $50
Graduate domestic student $30
Graduate international student $70
Veterinary Medicine $60

University of Northern Iowa

Undergraduate domestic student $40
Undergraduate international student $50
Graduate domestic student $30
Graduate international student $50

This rule is intended to implement Iowa Code section 262.9(3).
[Filed 12/17/58; amended 1/28/59, 5/26/59, 9/15/59, 10/28/59, 9/30/60, 7/12/67,
6/14/72, 5/16/73, 1/16/75, 6/10/75]
[Filed emergency 3/19/76—published 4/5/76, effective 3/19/76]
[Filed 3/19/76, Notice 2/9/76—published 4/5/76, effective 5/10/76]
[Filed 12/18/80, Notices 10/15/80, 11/12/80—published 1/7/81, effective 2/11/81]
[Filed emergency 2/13/81—published 3/4/81, effective 2/13/81]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 12/22/86, Notice 11/5/86—published 1/14/87, effective 2/18/87]
[Filed 1/22/88, Notice 11/18/87—published 2/10/88, effective 3/16/88]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 3/28/90, Notice 11/1/89—published 4/18/90, effective 5/23/90]
[Filed 6/19/91, Notice 5/15/91—published 7/10/91, effective 8/14/91]
[Filed 7/23/93, Notice 6/9/93—published 8/18/93, effective 9/29/93]
[Filed 9/21/95, Notice 8/16/95—published 10/11/95, effective 11/15/95]
[Filed 12/23/97, Notice 11/5/97—published 1/14/98, effective 2/18/98]
[Filed 3/20/98, Notice 2/11/98—published 4/8/98, effective 6/1/98]
[Filed 6/2/04, Notice 3/31/04—published 6/23/04, effective 7/28/04]
[Filed emergency 9/24/04—published 10/13/04, effective 9/24/04]
[Filed 8/11/06, Notice 5/24/06—published 8/30/06, effective 10/4/06]
[Filed 5/3/07, Notice 2/28/07—published 5/23/07, effective 6/27/07]
[Filed 8/8/08, Notice 5/21/08—published 8/27/08, effective 10/1/08]
[Filed Emergency ARC 7911B, IAB 7/1/09, effective 7/1/09]
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CHAPTER 2

SUPPLEMENTAL SPECIFIC RULES FOR EACH INSTITUTION
[Prior to 4/20/88, Regents, Board of[720]]

The following requirements are in addition to those given in Chapter 1 of regents board rules.
UNIVERSITY OF IOWA

681—2.1(262) Formal application for admission. All applicants for admission to any college of the
University of lowa must submit a formal application for admission with the required official transcripts
and other supporting material as required to the director of admissions. Students may not be registered
until they have been issued an admission statement by the director of admissions.

681—2.2(262) Parietal rule. Rescinded IAB 6/7/95, effective 7/12/95.
[Filed 6/18/71; amended 6/14/72, 7/17/72]

[Filed without Notice 6/24/77—published 7/13/77, effective 8/17/77]
[Filed 6/6/79, Notice 5/2/79—published 6/27/79, effective 8/1/79]
[Filed 2/12/82, Notice 1/6/82—published 3/3/82, effective 4/7/82]

[Filed 6/27/84, Notice 3/28/84—published 7/18/84, effective 8/22/84]

[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]

[Filed 5/29/87, Notice 4/8/87—published 6/17/87, effective 7/22/87]

[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]

[Filed 3/19/92, Notice 2/5/92—published 4/15/92, effective 5/20/92]

[Filed 5/19/95, Notice 4/12/95—published 6/7/95, effective 7/12/95]

681—2.3(262) College of business administration.

2.3(1) Application for admission. Applications for admission to the college of business
administration should be submitted to the director of admissions.

Applicants are urged to apply as early as possible, since this will give the admissions committee
more time to devote to each application. Closing dates for receiving applications will be announced well
in advance of the opening date of any session.

2.3(2) Requirements for admission. For admission to the college of business administration an
applicant must have—

a. Completed specific coursework as prescribed by the faculty of the college.

b.  Attained satisfactory scores on the university’s required admission examinations.

c. Maintained a satisfactory grade-point average on all courses undertaken, and on all courses
undertaken at the University of lowa, and on all courses undertaken in business and economics.

Applications from students who have minor deficiencies in meeting grade-point requirements
specified above will be reviewed by the admissions committee of the college, and upon favorable
recommendation of the committee, such students may be granted conditional or probationary
admissions.

Fulfillment of the minimal requirements listed above, however, does not ensure admission to the
college of business administration. From those applicants who meet the minimum requirements, the
admissions committee will select the applicants who, in their judgment, appear to be best qualified.

[Filed 3/23/64; amended 3/10/66]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]

681—2.4(262) College of dentistry.

2.4(1) Application for admission. Address all inquiries regarding admission to the Director of
Admissions, University of lowa.

Applicants are urged to apply as early as possible, since this will give the admissions committee
more time to devote to each application. Closing dates for receiving applications will be announced well
in advance of the opening date of any session.
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Applicants for admission to dentistry are encouraged to complete a program leading to a
baccalaureate degree before entering dentistry. Applicants should consider a combined program of
liberal arts and dentistry which would qualify them for a baccalaureate degree upon the completion of
the freshman year in dentistry. Preference will be given to students who have the baccalaureate degree
or who have completed the requirements for the degree in a combined program.

Fulfillment of the specific requirements for admission listed does not ensure admission to the college
of dentistry. From the applicants meeting the minimum requirements, the admissions committee will
select the applicants who in their judgment appear to be best qualified for the study and practice of
dentistry.

Each applicant must place on file in the office of the director of admissions the completed application
form and an official transcript from each college attended.

The college work outlined below will suffice to meet the minimal academic requirements for
admission to the college of dentistry.

The college curriculum must include at least three academic years of accredited work comprising
not less than 96 semester hours and including specific required science courses as prescribed by the
faculty of the college. Electives should be chosen so as to give the applicant a well-rounded educational
background.

In order to meet minimum scholarship requirements, the applicant should attain a cumulative
grade-point average of 2.5. Since the quality of coursework in predental science is basic to success
in dentistry, special consideration to such college work is given by the admissions committee. The
grade-point average is based upon the University of lowa’s marking system in which a grade of “A” is
equivalent to four points. Other marking systems will be evaluated by the office of admissions and the
committee on admissions of the college of dentistry.

Applicants who have completed the requirements for admission to dentistry five or more years prior
to seeking admission to this college of dentistry will be considered by the admissions committee only
under exceptional conditions.

Preference will be given to applicants who are residents of [owa, but consideration will also be given
to outstanding nonresidents.

Personal interviews will be required of applicants for admission to the college of dentistry.
Applicants will be notified when they should appear for the required interviews with members of the
admissions committee.

All applicants must complete the dental aptitude tests sponsored by the council on dental education
of the American Dental Association. Tests are given three times annually. The University of lowa is a
testing center.

To facilitate early selection, applicants for admission to the college of dentistry are urged to complete
the aptitude test no later than October to enable the admissions committee to begin its selection in
December.

Accepted applicants are required to make the required deposit within two weeks after notification of
favorable action on their applications. This deposit is not refundable but is credited toward the first fee
payment. The applicant who fails to make the deposit within the time specified forfeits a place in the
entering class.

Applicants accepted for admission are required to submit a satisfactory physical examination report
to the university student health service within two weeks following notification of acceptance.

All applicants must also complete, through student health service, an X-ray film of the chest and a
successful vaccination against smallpox prior to registration.

2.4(2) Advanced standing. Applications for admission with advanced standing are handled as
individual cases.

[Filed 3/10/66]
[Filed emergency 3/19/76—published 4/5/76, effective 3/19/76]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
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681—2.5(262) College of engineering. Address all inquiries regarding admission to the Director of
Admissions, University of lowa, lowa City, lowa.

Closing dates for receiving applications will be announced well in advance of the opening date of
any session.

2.5(1) Admission of freshman students. The applicant must submit a formal application for
admission and must have the secondary school provide a certificate of high school credits, including a
complete statement of the applicant’s high school record, rank in class, scores on standardized tests,
and certification of high school graduation. The applicant must also submit any other evidence such as
a certificate of health that may be required by this university.

Each applicant must have attained satisfactory scores on the university’s required admission
examinations, maintained a satisfactory cumulative grade-point average, achieved satisfactory rank in
graduating class, and successfully completed all prerequisite courses. The university with the approval
of the state board of regents shall establish and periodically review specific minimum requirements for
admission to the college of engineering. Among the items to be so determined are test score, grade-point
average, class rank, and prerequisite courses. These specific determinations will be published in the
university catalog.

From applicants who do not meet minimum admission requirements, the director of admissions may
after a review of the applicant’s record: (a) admit unconditionally, (b) admit on probation, (c) require
enrollment for a tryout period during a preceding summer session, or () deny admission.

2.5(2) Admission of undergraduate students by transfer. The applicant must submit a formal
application and official transcript of college work. Each applicant should have:

a. Maintained satisfactory progress in mathematics.

b.  Attained satisfactory scores on the university’s required admission examinations.

¢.  Maintained a satisfactory cumulative grade-point average on all college work undertaken.

From applicants who do not meet recommended requirements, the director of admissions will review
individual records and may offer probationary admission.

[Filed 3/23/64; amended 3/10/66]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]

681—2.6(262) Graduate college. Graduates of any college or university accredited by regional
accrediting associations may if the academic record is satisfactory be admitted to the graduate college.
Admission to the graduate college is not the equivalent of acceptance as a candidate for an advanced
degree. Such acceptance is given usually after the completion in residence of work at the university and
upon recommendation of the major department and approval by the dean of the graduate college. The
acceptance of a student as a degree candidate is determined upon the merits of each individual case.

A student who is within four semester hours of having satisfied all the requirements for the bachelor’s
degree in the University of [owa may be given a tentative admission to the graduate college.

681—2.7(262) College of law.

2.7(1) Application for admission. Address all inquiries concerning admission to the Director of
Admissions, University of lowa, lowa City, lowa. Beginning students may enter the college of law only
in the summer session or the fall semester. Closing dates for receiving applications will be announced
well in advance of the opening date of any session.

To be considered for admission, an applicant should have attained a cumulative grade-point average
of at least 2.3 on all college work undertaken. The grade-point average is based upon the University of
Iowa’s marking system in which a grade of “A” is equivalent to four points. Other marking systems will
be evaluated by the office of admissions.

Applicants for admission must present a baccalaureate degree from an approved college or university
prior to commencing work in the college of law.

Each applicant for admission must take the Law School Admission Test administered by the
Educational Testing Service, Princeton, New Jersey, and have the score forwarded to the college of
law. The test is given several times per year and may be taken at numerous locations in the United
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States and throughout the world. Applicants are urged to take the test in the fall or winter preceding
the fall semester for which they are making application. Except upon a showing acceptable to it, the
admissions committee will not consider applications from students who fail to take the test prior to the
June 1 preceding the fall semester in which they wish to enter.

Fulfillment of the specific requirements for admission listed above does not ensure admission to the
college of law. From the applicants meeting the minimum requirements, the admissions committee of
the college of law will select those applicants who, in their judgment, appear to be best qualified for the
study and practice of law. The law admissions committee may require personal interviews of applicants.

2.7(2) Admission with advanced standing. A transfer student may be eligible for admission if the
student (a) has attended a school approved by the Association of American Law Schools; () is in
good standing at the time of withdrawal (evidenced by a letter from the dean of the school from which
transferring); (c) meets the admission requirements for beginning students; and () has done substantially
above average work in the law school the student attended. Where an applicant has completed more
than one year of law study, advanced standing will be permitted only in exceptional cases. Applicants
for admission with advanced standing should comply with the procedures required for admission to the
first-year class.

[Filed 5/22/64; amended 9/18/64, 12/14/66, 11/17/72]
[Filed 5/19/77, Notice 4/6/77—published 6/15/77, effective 7/20/77]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]

681—2.8(262) College of medicine.

2.8(1) Application for admission. Address all inquiries regarding admission to the Director of
Admissions, University of lowa.

Applicants are urged to apply as early as possible, since this will give the admissions committee
more time to devote to each application. Closing dates for receiving applications will be announced well
in advance of the opening date of any session.

Fulfillment of the specific requirements for admission listed below does not ensure admission to the
college of medicine. From the applicants meeting the specific requirements, the admissions committee
of the college of medicine will select those applicants who in their judgment appear to be best qualified
for the study and practice of medicine.

Prior to entrance an applicant must:

a. Have received the baccalaureate degree; or

b.  Have completed three years of a combined baccalaureate-medicine curriculum which qualifies
the applicant to receive the baccalaureate degree on completion of the first year in medicine; or

c¢.  Have completed three years of a baccalaureate program which includes the general graduation
requirements of the college of liberal arts of the University of lowa for the combined baccalaureate
degree.

Each applicant must place on file in the office of the director of admissions the completed application
form and an official transcript from each college attended.

The college work as outlined below will suffice to meet the minimal academic requirements for
admission to the college of medicine.

Applicants who have completed the baccalaureate degree and required courses five or more years
prior to seeking admission to this college of medicine will be considered by the admissions committee
only under exceptional conditions.

The college curriculum must include at least three years (equivalent to 96 semester hours) including
specific required science courses as prescribed by the faculty of the college.

Students planning to study medicine should bear in mind that other college work is required in
addition to prerequisite sciences because it offers an opportunity to secure a well-rounded education,
which is of special importance to those entering the medical profession. In the selection of applicants,
preference will be given to those who give evidence of having obtained such a broad education.
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To be considered for admission, an applicant must have attained a grade-point average of at least 2.5
for all college work undertaken. As the quality of work in premedical science is very basic to success
in medicine, special attention will be given by the admissions committee to grades in science. The
grade-point average is based upon the University of lowa’s marking system in which a grade of “A”
is equivalent to 4 points. Other marking systems will be evaluated by the office of admissions and the
committee on admissions of the college of medicine.

Preference will be given to applicants with high scholastic standing who are residents of lowa, and
consideration will also be given to outstanding nonresidents. Applicants for admission are required to
take the medical college admissions test which is administered for the Association of American Medical
Colleges. Applicants are requested to complete this test in May or October of the year preceding that for
which they are applying for admission. Students may make arrangements to apply for this examination
through the university examination service, the University of lowa.

Personal interviews will be required. Applicants will be contacted for the appointment for required
interviews.

Applicants accepted for admissions are required to submit a satisfactory physical examination report
to the university student health service within two weeks following notification of acceptance.

All applicants must also complete, through student health service, an X-ray film of the chest and
successful vaccination against smallpox prior to registration.

2.8(2) Admission to advanced standing. If their work preparatory to entering a college of medicine
would have met entrance requirements of this college, students from other approved medical colleges
may be admitted to advanced standing according to the following conditions:

Only applicants of high scholastic standing will be considered.

They must present certificates showing that they have satisfactorily completed courses equivalent to
those already pursued by the class they wish to enter.

The committee on admission to advanced standing will decide in each case whether examinations in
the various subjects will be required.

Applications will be considered only upon receipt of a statement from the dean or registrar of the
college from which the applicant comes, showing the actual amount of time the student has spent in the
study of medicine, the courses taken, and the grades received, together with a statement of the work
preparatory to entering upon the course in medicine.

No advanced standing will be granted to students from other than approved medical schools.
Students may be granted subject credit upon recommendation of the head of the department concerned,
for work taken in other than medical schools.

2.8(3) Unclassified students. Applicants for admission to the college of medicine who are not
candidates for a degree but who desire to register for special subjects, will be admitted to any lecture or
laboratory course only upon complying with all the regular requirements for admission to such course
or by action of the faculty upon recommendation of the professor in charge of the course.

[Filed 3/23/64; amended 3/10/66]
[Filed emergency 3/19/76—published 4/5/76, effective 3/19/76]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]

681—2.9(262) College of nursing. Applications for admission to the college of nursing should be
submitted to the Director of Admissions, University of lowa, lowa City, lowa. Applicants for admission
to the undergraduate program in nursing must present a minimum of 30 semester hours completed in an
accredited college. For admission to the college of nursing an applicant must have:

1. Completed specific coursework as prescribed by the faculty of the college. The director of
admissions will provide a list of the coursework required.

2. Completed the American College Tests.

3. Performed satisfactorily on all courses undertaken.

Applications from students who have minor deficiencies in meeting grade-point requirements
specified above will be reviewed by the admissions committee of the college, and, upon favorable
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recommendation of the committee, such students may be granted conditional or probationary
admissions.

Fulfillment of the minimum requirements listed above, however, does not ensure admission to
the college of nursing. From those applicants who meet the minimum requirements, the admissions
committee will select the applicants who, in their judgment, appear to be best qualified.

[Filed 7/18/62; amended 7/22/65, 11/17/72]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]

681—2.10(262) College of pharmacy.

2.10Q1) General basis for admission. Fulfillment of the specific requirements for admission does
not ensure admission to the college of pharmacy. From the applicants meeting the specific requirements,
the admissions committee will select those applicants who in their judgment appear to be best qualified.
Applicants for admission to pharmacy should have graduated from an approved high school or have an
equivalent amount of training.

2.10(2) College work. The college work as outlined below will meet the minimum academic
requirements for admission to the college of pharmacy. The minimum should include 32 semester
hours of college level work exclusive of credit in military and air science and physical education. The
32 semester hours must include:

Communication skills.  Applicants must have demonstrated satisfactory achievement in
communication skills according to the requirements of the college of liberal arts at the state University
of lowa. Applicants from other institutions may meet this requirement by presenting six semester
hours of credit in English composition and rhetoric and two semester hours of credit in speech or an
eight-semester-hour year course in communication skills.

Inorganic chemistry and qualitative analysis, eight semester hours.

College mathematics, eight semester hours.

Physics or zoology, eight semester hours.

Students from other institutions may substitute a comparable eight-semester-hour course in biology
in lieu of zoology.

Military or air science (if available), zero to two semester hours.

Students who present minor deficiencies in meeting the above requirements may be admitted to the
college of pharmacy upon the recommendation of the dean of admissions and the college of pharmacy.

2.10(3) Scholarship and application deadline. To be considered for admission to the college of
pharmacy, students must have earned a 2.0 or C average on all collegiate work undertaken. The minimum
grade-point average of 2.0 is based on the state University of lowa’s marking system in which the grade
of “A” is equivalent to four points. Applications for admission and the required official transcripts should
be filed before March 1 for the class to enter pharmacy in September.

2.10(4) Required tests. Applicants for admission are required to take the American College Testing
Program test.

2.10(5) Current requirements. Applicants who have completed work in a college of pharmacy
accredited by the American Council on Pharmaceutical Education may if their college academic
average is acceptable be admitted and granted advanced standing toward the degree of bachelor of
science in pharmacy.

681—2.11(262) College of liberal arts. Applicants for admission to liberal arts must meet the rules that
are common to the three state institutions in Iowa as listed in 681—1.1(262), 1.2(262) and 1.3(262).

681—2.12(262) College of education. Students at the university desiring professional work in education
are registered in the college of liberal arts or the graduate college. Requirements for permission to take
teacher-training courses are listed in the university catalogue.

681—2.13 to 2.24 Reserved.
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IOWA STATE UNIVERSITY OF SCIENCE AND TECHNOLOGY

681—2.25(262) Undergraduate students.

2.25(1) Recommended high school preparation. Graduation from an approved high school shall
ordinarily precede entrance into the university. The student should have: completed a program of
studies designed to ensure a well-rounded background of knowledge in basic fields; developed effective
study skills and work habits; developed proficiency in reading, writing, and speaking English; acquired
proficiency in basic mathematics.

Each college has recommendations regarding high school background. Students who have not had
the recommended background may be inadequately prepared for programs in that college.

2.25(2) College of agriculture. Although students entering the college of agriculture have no
minimum subject matter requirements for admission, they will benefit by having completed three
years of English/speech with emphasis in composition and communication skills, mathematics through
intermediate algebra, and a strong emphasis in biology and the physical sciences (especially chemistry).

2.25(3) College of design. High school preparation for students entering the college of design should
include four years of English (composition and rhetoric), one and one-half years of algebra, and two
years of science (biology, chemistry, or physics). Social sciences, including a year of world history, and
a background in art and drafting are also extremely helpful and highly recommended. Students planning
to major in architecture should have an additional background of one-half year of algebra, one year of
geometry, and one-half year of trigonometry, as well as one year each of physics and chemistry.

2.25(4) College of education. The high school program should encompass the various areas of
study (English, mathematics, sciences, social studies, and humanities) which reflect a broad general
background.

2.25(5) College of engineering. A student who wishes to complete an engineering curriculum in four
years should have high school credit in three and one-half years of mathematics, including two years of
algebra; one year of geometry; and one-half year of trigonometry. A student not having this mathematics
background may still enroll in the college of engineering but should expect to spend longer than four
years to earn a degree.

In addition to the mathematics background, students interested in engineering will benefit by having
had four years of English and one year each of chemistry and physics.

2.25(6) College of home economics. Students will find it beneficial to have at least one and one-half
years of algebra, one year of chemistry, one year of biological science, and four years of English in their
high school program.

2.25(7) College of sciences and humanities. Preparation for entrance into the college should include
at least four years of English composition and rhetoric, one and one-half years of algebra, one year of
geometry, two years of science (chemistry, physics, or biology), and two years of a foreign language. In
addition, students planning to study a science or in a science-related discipline should complete one-half
year of trigonometry and an additional one-half year of algebra or analytic geometry.

2.25(8) College of veterinary medicine. Preveterinary students at lowa State University enroll in
either the college of agriculture or the college of sciences and humanities for their preprofessional study.
It is recommended that students contemplating study in veterinary medicine complete a full program
of college preparatory subjects in high school, including four years of English, at least three years of
mathematics (including trigonometry), and one year each of biology, chemistry, and physics. See also
veterinary medicine, admission requirements.

2.25(9) College of business administration. Students interested in studying business at lowa State
University initially enroll in the college of science and humanities in the prebusiness curriculum.
Students must satisfy certain minimum requirements before being admitted to the college of business
administration. The requirements for admission to the college of business administration are:

a. Credit for the published foundation courses and completion of the required semester credits of
general education as prescribed in the prebusiness program; and

b.  Achievement of a minimum cumulative grade point average.
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Students enrolling before the fall of 1987 must be admitted to the college by June 1, 1989, under previous
standards or meet the above admission requirements.

681—2.26(262) College of veterinary medicine.

2.26(1) Introduction. The basic admissions requirements of the college of veterinary medicine
are included in this rule. For the most current information regarding applications and admission to
the college of veterinary medicine, please refer to the college of veterinary medicine’s Web site at
www.vetmed.iastate.edu.

2.26(2) Academic requirements. Applicants for admission to the college of veterinary medicine must
demonstrate that they have accomplished the following minimum academic requirements:

a. Earned at least 60 semester credits from accredited colleges or universities by the end of the
spring term of the year in which the applicant seeks to be admitted.

b.  Completed the prerequisite coursework as determined by the faculty of the college of veterinary
medicine by the deadlines determined by the admissions committee of the college of veterinary medicine.

c.  Attained an undergraduate cumulative grade point average (GPA) of at least 2.50 on a 4.00
scale.

d. Taken the Graduate Record Examination (GRE).

2.26(3) Application process. All inquiries regarding admission to the college of veterinary medicine
should be directed to the Coordinator of Admissions, College of Veterinary Medicine, lowa State
University of Science and Technology, 1600 S. 16th Street, Ames, lowa 50011-1250. The application
process includes the following:

a. Applicants must apply using the Veterinary Medical College Application Service (VMCAS)
applications (see www.aavmc.org).

b. In addition to the VMCAS application, applicants also need to complete any additional
supplemental application as required by the admissions committee of the college of veterinary medicine.

c.  Transcripts from all postsecondary institutions attended must be submitted to the coordinator
of admissions at the address listed above.

d. A personal interview is required of all applicants.

e.  Applicants shall submit payment of the application fee approved by the board of regents under
681—1.7(262).

1~ All application materials must be submitted by the deadlines determined annually by the
admissions committee of the college of veterinary medicine.

2.26(4) Admission criteria. Admission to the college of veterinary medicine is on a competitive and
selective basis. The selection criteria shall be established by the admissions committee of the college of
veterinary medicine. These criteria may include review by the admissions committee of an applicant’s
GPA; GRE; coursework rigor; personal statement; animal, veterinary and general work experiences;
recommendations; and a required personal interview. Completing the minimum academic requirements
does not ensure admission. From the applicants who meet the minimum academic requirements, the
admission committee will select the applicants who in the judgment of the committee appear to be best

qualified for the study and practice of veterinary medicine.
[ARC 8069B, IAB 8/26/09, effective 9/30/09]

681—2.27(262) Graduate college.

2.27(1) Admission. Admission to the graduate college may be granted to a graduate of an institution
in the United States which is accredited by a recognized regional association. For information concerning
graduate study in a particular academic discipline, prospective students are invited to correspond with
the head of the department in which they wish to study.

Application forms are available at http://www.admissions.iastate.edu/. These forms, together with
official transcripts, the appropriate application fee as approved by the state board of regents pursuant
to Iowa Code subsection 262.9(18) and detailed in rule 681—1.7(262) and a statement of quartile rank,
should be forwarded to the Office of Admissions at least one month prior to the opening of the quarter
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in which the student wishes to matriculate. If the undergraduate degree is from Iowa State University or
if the student is applying for nondegree admission, no application fee is assessed.

2.27(12) Graduate record examination. The graduate record examination (GRE) is not a
universitywide requirement for all applicants; however, some departments require or recommend
submission of GRE scores. Individual departmental statements appearing in the university’s catalog
should be consulted for this information.

2.273) Full admission. Applicants who are graduates of a regionally accredited institution in the
United States or of a recognized institution of another country whose requirements for the bachelor’s
degree are substantially equivalent to those of lowa State University, and who rank in the upper one-half
of their class, may be admitted to the graduate college if recommended by the department and approved
by the dean of the graduate college. Admission does not constitute acceptance as a candidate for a degree.

2.27(4) Provisional admission. Applicants who are graduates of a regionally accredited college or
university in the United States or of a recognized institution in another country whose requirements for
the bachelor’s degree are substantially equivalent to those at lowa State University, and who rank in the
upper one-half of their class, but who have certain background deficiencies to remedy, may be admitted
to the graduate college on provisional admission if recommended by the department and approved by
the dean of the graduate college. Students accepted on provisional admission are eligible for graduate
assistantships. Transfer from provisional admission to full admission requires recommendation of the
major professor and approval by the graduate college.

2.27(5) Restricted admission. Restricted admission may be granted to persons who are graduates of
regionally accredited universities or colleges of the United States who do not rank in the upper one-half of
their class and to graduates of foreign institutions. This status requires the recommendation of the major
department and approval of the dean of the graduate college. Transfer from restricted to full admission
usually requires completion of at least 15 hours of graduate level courses with a grade average of B or
above. The recommendation must be submitted by the student’s major professor and approved by the
dean of the graduate college.

2.27(6) Nondegree admission. Rescinded IAB 10/13/04, effective 9/24/04.

681—2.28(262) Rescinded, effective October 24, 1979.
681—2.29 to 2.34 Reserved.
UNIVERSITY OF NORTHERN IOWA

681—2.35(262) Admission policies for undergraduate students. A student must have filed an
application for admission with the required transcripts and other supporting material, have met all
conditions named in chapter 1 of regents board rules, and been issued an admissions statement by the
director of admissions and registrar before being permitted to register in the college. In considering an
application, consideration is given to scholarship, health, character, and personality. Individual students
may be required by the committee on admission and retention to come to the campus for interview and
tests. Those who do not give reasonable promise of success as college students may be denied.

681—2.36(262) Parietal rule. Rescinded IAB 6/7/95, effective 7/12/95.

681—2.37(262) Teaching curricula. Application for approval in a teacher education program may be
filed after a student has earned at least 24 semester hours credit. The student must pass such tests and
meet such other standards as may be prescribed by a teacher education committee. For full approval,
a student must have at least a 2.20 grade index at this college. The committee may grant provisional
approval for students in exceptional cases, but may not grant full approval until all standards have been
met. Normally a student will be expected to meet full approval by the beginning of the junior year if
the student wishes to complete requirements in the minimum time. Transfer students cannot earn full
approval before the end of the first semester enrolled at University of Northern lowa.



Ch 2, p.10 Regents[681] IAC 8/26/09

A student may, at the time of admission to the college, declare an intent to enter a teaching program
and be assigned a teacher adviser from the student’s first enrollment. The college must give special
consideration to scholarship, health, character, personality, and quality of potential leadership of an
applicant for a teaching curriculum. [Amendment filed and indexed November 21, 1961]

681—2.38(262) Admission requirements for graduate students. Graduates of a college or university
accredited by the National Council for the Accrediting of Teacher Education or by the North Central
Association of Colleges and Secondary Schools or a corresponding regional agency will be granted
admission to graduate study if their applications for admission have been approved by the registrar.

A graduate of a college or university that is not accredited may be granted conditional admission at
the discretion of the registrar. Admission to graduate study does not guarantee admission to candidacy
for an advanced degree.

[Filed 12/28/53; amended 12/17/58]
[Filed 9/30/60; amended 3/21/67]
[Filed 6/18/71; amended 7/17/72]

[Filed without Notice 6/24/77—published 7/13/77, effective 8/17/77]
[Filed 6/6/79, Notice 5/2/79—published 6/27/79, effective 8/1/79]
[Filed 8/29/79, Notice 6/27/79—published 9/19/79, effective 10/24/79]
[Filed 9/10/79, Notice 7/25/79—published 10/3/79, effective 11/7/79]
[Filed 2/12/82, Notice 1/6/82—published 3/3/82, effective 4/7/82]
[Filed 6/17/83, Notice 5/11/83—published 7/6/83, effective 8/10/83]
[Filed 6/27/84, Notice 3/28/84—published 7/18/84, effective 8/22/84]
[Filed 5/31/85, Notice 4/10/85—published 6/19/85, effective 7/25/85]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 5/29/87, Notice 4/8/87—published 6/17/87, effective 7/22/87]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 7/2/90, Notice 4/18/90—published 7/25/90, effective 8/29/90]
[Filed 3/19/92, Notice 2/5/92—published 4/15/92, effective 5/20/92]
[Filed 5/19/95, Notice 4/12/95—published 6/7/95, effective 7/12/95]
[Filed 6/2/04, Notice 3/31/04—published 6/23/04, effective 7/28/04]
[Filed emergency 9/24/04—published 10/13/04, effective 9/24/04]
[Filed ARC 8069B (Notice ARC 7907B, IAB 7/1/09), IAB 8/26/09, effective 9/30/09]

[See also additional historical references throughout chapter 2]
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CHAPTER 3

PERSONNEL ADMINISTRATION
[Prior to 4/20/88, Regents, Board of[720]]

ORGANIZATION AND ADMINISTRATION

681—3.1(8A) Creation and purpose. The purpose of these rules is to give effect to the provisions of
Iowa Code Supplement chapter 8A to establish an efficient, effective and uniform system of personnel
administration for board of regents institutions and staff, to provide equal employment opportunity for
all and career opportunities comparable to those in business and industry.

681—3.2(8A) Covered employees. All employees of the board of regents, except those exempted by
Iowa Code Supplement section 8A.412(3), will be covered under the rules of this system.

681—3.3(8A) Administration. Under authority of the board of regents and the supervision of
its executive director, a merit system director will be appointed who will be responsible for the
development, operation and evaluation of the system in compliance with the objectives and intent of
Iowa Code Supplement chapter 8A and regent merit rules. At each board of regents institution the head
thereof will designate an administrator to serve as resident director of the system. The resident director
will be responsible through the chief executive at the institution for conducting a program of personnel
administration in accordance with these rules. The merit system director shall review the operation of
the merit system at each of the institutions and will be responsible for the direction of the merit system
and have the authority to ensure the uniform administration of the merit system under provision of
these rules.

3.3(1) Records and reports. The resident directors will maintain an individual file on each employee
that will include a record of all personnel transactions affecting that individual. The resident directors
will also maintain records on operations conducted under these rules and will periodically as requested,
and at least annually, report a summary of such operations to the merit system director, and in addition
will prepare other reports as may be required by the merit system director to indicate compliance with
applicable regents and state requirements and federal standards. The resident director will establish, in
cooperation with employing departments, a program that will provide for the regular evaluation, at least
annually, of the qualifications and performance of all employees.

3.3(2) Nondiscrimination. All programs and transactions administered under these rules will be
conducted on the basis of merit and fitness without discrimination or favor because of political or
religious opinions or affiliations or national origin, race, sex, creed, color, disability or age except as
prescribed or permitted under state and federal law.

3.3(3) Political activity. No employees covered under this system will engage in any partisan
political activity that is prohibited by law; employees will have the right to freely express their views as
citizens and to cast their vote; coercion of employees for political purposes and the use of employees’
positions for political purposes will be prohibited.

Those employees who are by law subject to the provisions of the federal Hatch Act will be informed
of such provisions by the resident director at their institution and will be required to adhere thereto.

3.3(4) Revisions and additions. In accordance with the provisions of lowa Code Supplement chapter
8A, these rules may be revised at any time. In addition, supplementary rules subject to lowa Code chapter
17A, not inconsistent with these rules may be made applicable to any department, program or service,
whenever such additional merit system provisions are required as a condition of eligibility for federal
funds.

3.3(5) Suspension of merit increases. During any period of time when merit increases provided
under these rules are temporarily suspended by legislative action, the rules providing for such increases
shall be suspended for the duration of that legislative mandate. The merit system director shall provide
for the administration of such suspension and shall ensure the maintenance of necessary information at
each board of regents institution as would be necessary for reinstatement of such increases following
the temporary suspension. Reinstatement of such increases shall be authorized by the board upon the
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recommendation of the merit system director and may include a delay in increases to promote equity
among employees. Any such delay, however, cannot exceed one year and must be applied uniformly
throughout the system to all employees with like seniority in the system, or in classification of position,
or other specified categorization.
This rule is intended to implement lowa Code section 262.9.
[Filed 7/12/71; amended 7/17/72, 8/17/73]
[Filed 11/19/75, Notice 10/6/75—published 12/15/75, effective 1/19/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed emergency 6/29/78—published 7/26/78, effective 7/1/78]
[Filed emergency 6/29/81—published 7/22/81, effective 7/1/81]
[Filed emergency 6/15/84—published 7/4/84, effective 7/1/84]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 5/19/95, Notice 4/12/95—published 6/7/95, effective 7/12/95]
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]

681—3.4 to 3.13 Reserved.
DEFINITIONS

681—3.14(8A) Definitions.

“Active service” is a period of paid employment performing the duties of the position.

“Advanced starting rate” is a rate on the pay grade which is greater than the minimum rate of the
pay grade for a specific class as provided for in the approved pay plan.

“Base pay” means the employee’s rate of pay exclusive of extra pay such as lead worker pay, pay for
shift differential, pay for special assignment, on-call pay, call back pay, or any other incentive premium
pay.

“Certification” means the referral of qualified applicants from an eligibility register to a department
for the purpose of making a selection in accordance with these rules.

“Class” means one or more positions, which are sufficiently similar in duties and responsibilities,
that each position in the group can be given the same job title and require the same minimum
qualifications as to education and experience, and that the same schedule of pay can be applied with
equity to all positions in the class under the same or substantially the same employment conditions.

“Classification appeal” is the act of contesting the classification or reclassification of a position as
determined by the merit system director after a review of the duties and responsibilities of the position.

“Classification review” is the process initiated by a permanent employee or department head
requesting review of the classification of the employee’s position.

“Classify ” means to make the original assignment of a position to an appropriate class on the basis
of the duties and responsibilities assigned and to be performed.

“Days” means working days unless designated otherwise.

“Demotion” means a change of an employee from a position in a given classification to a position
in a classification having a lower pay grade. Demotion may be voluntary, involuntary, or result from a
reclassification of a position.

“Eligibility lists” are lists of the names of qualified applicants for a particular class.

“Eligibility register” consists of the names of the applicants from the appropriate eligibility list who
are certified for a specific vacancy.

“Examination” is the screening of applicants.

“Grievance” is a dispute or complaint concerning the interpretation or application of merit system
or institutional rules governing terms of employment and working conditions.
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“Lateral transfer” means a change from a position in one class to a different position in the same
class or another class in the same pay grade.

“Maximum rate” is the final value of the pay grade to which a classification is assigned. A
“red-circled” rate is above the maximum.

“Minimum rate” is the minimum value of the pay grade to which a classification is assigned. It is
less than an “advanced starting rate.”

“Pay grade” or “grade” is the numerical designation on the pay schedule to which individual classes
are assigned.

“Permanent employee” is an employee who has completed the initial probationary period and
thereby acquired permanent status in accordance with the rules of the system.

“Position” means a group of specific duties, tasks and responsibilities assigned to be performed by
one employee. A position may be 12-month or less, full-time or part-time, temporary or permanent,
occupied or vacant.

“Probationary period” is a six-month period to determine an employee’s fitness for the position. A
probationary period is required for an original appointment, reinstatement, reemployment to a class not
previously held, promotion, voluntary demotion out of series or lateral transfer out of class.

“Promotion” means a change in status of a permanent classified employee from a position in a
classification to another position in a classification having a higher pay grade.

“Reclassify” means to make a change in the classification of a position by raising it to a higher,
reducing it to a lower, or moving it to another class of the same level on the basis of significant changes
in the kind or difficulty of the tasks, duties, and responsibilities in such position, or because of an
amendment to the classification plan, and officially assigning to that position the class title for such
appropriate class.

“Reduction in force” is a layoff resulting from a shortage of funds or work, a material change in
duties or organization or abolishment of one or more positions.

“Reemployment” is the reappointment of an employee from a reemployment register. An employee
may be placed on a reemployment register as a result of (1) layoff or voluntary demotion in lieu of layoff,
or (2) medically related disability leave and exhaustion of vacation and medically related disability leave
credits, or (3) failure to pass a subsequent probationary period on a promotion, lateral transfer out of
class, or demotion out of series.

“Reinstatement” is the reappointment of a permanent employee who has resigned in good standing.

“Resident director” is the person appointed by the head of each regents institution to administer the
merit system rules at that institution.

“Step” is the value established through the collective bargaining process or by the merit system
director for the purposes of applying the rules on compensation and the setting of advanced starting
rates.

“Suspension” is an enforced leave of absence with or without pay for purposes of conducting an
investigation or as a disciplinary measure.

[Filed 6/14/72; amended 8/15/74]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed emergency 6/29/78—published 7/26/78, effective 7/1/78]
[Filed emergency 12/29/80—published 1/21/81, effective 1/2/81]
[Filed emergency 6/29/81—published 7/22/81, eftective 7/1/81]
[Filed emergency 6/3/82—published 6/23/82, effective 7/1/82]
[Filed 8/20/82, Notice 6/23/82—published 9/15/82, effective 10/20/82]
[Filed 9/23/83, Notice 8/3/83—published 10/12/83, effective 11/16/83]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 9/29/89, Notice 7/26/89—published 10/18/89, effective 11/22/89]
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95%]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]



Ch3,p4 Regents[681] IAC 7/2/08

*Effective date of 9/20/95 for definition of “Probationary period” delayed 70 days by the Administrative Rules Review Committee at
its meeting held September 13, 1995. Delay lifted by this Committee November 13, 1995, effective November 14, 1995.

681—3.15 to 3.24 Reserved.
CLASSIFICATION

681—3.25(8A) Preparation and maintenance of the classification plan. The merit system director, in
consultation with the resident directors and subject to the approval of the board of regents, shall develop
and maintain a classification plan so that all positions that are substantially similar and comparable in
regard to the kind and difficulty of work and the level of responsibility are included in the same class, so
that the same minimum qualifications are required for all positions in the same class (except as provided
in 3.69(2)), so that the same pay schedule may be equitably applied (except for geographical differences)
to all positions in the class. For each class the plan will include a class title, a definition of the job,
examples of the kind of work performed, statements of knowledges, skills and abilities, and the minimum
qualifications for the class.

681—3.26(8A) Administration of the classification plan. The merit system director will direct the
uniform administration of the classification plan. Resident directors may recommend classifications and
reclassifications. Employing departments and employees may appeal classification and reclassification
in accordance with 3.127(8A) of these rules.

The merit system director, in consultation with the resident directors and subject to the approval of
the board of regents, may establish new classes and change or abolish existing classes which affect the
merit system pay plan in order to meet the needs of the institutions and to properly reflect changes in
work and the organization thereof. When the changes do not affect the pay plan of the merit system,
the merit system director may, in consultation with the resident directors, change existing classes and
report such changes annually to the board of regents. When the classification of a position is changed, the
incumbent will be entitled to continue service in the position provided the incumbent meets the minimum
qualifications or provided the duties have not changed appreciably. If the incumbent is not eligible to
continue, the incumbent may be transferred, promoted, demoted or laid off in accordance with the rules.
Changes in classification will not be used to avoid other provisions of these rules relating to layoffs,
promotions, demotions and dismissal.

A review of individual classifications, class series, or group of classes may be initiated by the merit
system director on a systemwide basis. The administrative review shall preempt the classification appeal
procedure provided in 3.127(8A) of these rules. Changes in the classification of positions resulting from
a systemwide review shall be effective at the beginning of the next fiscal year unless the merit system
director establishes an earlier date for implementation.

This rule is intended to implement lowa Code Supplement sections 8A.412(5) and 8A.413.

[Filed 6/14/72]

[Filed 11/19/75, Notice 10/6/75—published 12/15/75, effective 1/19/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed 9/23/83, Notice 8/3/83—published 10/12/83, effective 11/16/83]
[Filed 10/26/87, Notice 8/26/87—published 11/18/87, effective 12/23/87]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 1/19/90, Notice 11/15/89—published 2/7/90, effective 3/14/90]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]

681—3.27 to 3.36 Reserved.
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COMPENSATION PLAN

681—3.37(8A) Preparation, content and adoption of the pay plan. The board of regents will adopt a
pay plan for all the classes established in the classification plan. The pay plan will consist of a schedule or
schedules of numbered grades with minimums and maximums for each grade. Each class will be assigned
to a pay grade. The plan will be developed to reflect the relative difficulty and responsibility of the work
involved in the various classes, what is paid for similar work by other employers in the pertinent labor
market, and the availability of funds with due regard to the results of a collective bargaining agreement
negotiated under the provisions of lowa Code chapter 20. The plan will be uniformly applicable to all
regents institutions except for variances approved on the basis of geographical differences.

681—3.38(8A) Review and revision of the pay plan. At least once each year, the complete pay plan will
be reviewed for revision by the board of regents in the same manner and following the same procedure
stated in 3.37(8A). At any time, new classes may be established and other revisions may be made in
the plan to reflect proper relationships and to facilitate recruitment and retention. Such changes will be
effective after approval by the board of regents and other authority as required by law.

681—3.39(8A) Administration of the pay plan. Within the provisions of these rules, the pay plan will
be uniformly administered by the resident directors under the direction of the merit system director for all
classes in the system. Except as otherwise provided in these rules and in the pay plan, all employees will
be paid between the minimum and maximum of the pay grade to which the employee’s class is assigned
and such pay will constitute the total cash remuneration the employee receives for the employee’s work
in that position. Perquisites such as subsistence and maintenance allowances will be considered a part
of pay and the value of such will be deducted from an employee’s rate of pay. Any employee who is
approved for participation in a phased retirement program as provided for by state law and regent policy
shall have the salary provided under these rules adjusted as specified by such law and regent policy.

3.39(1) Entrance salaries. The entrance salary for an employee in any position under this system
will be the minimum salary of the pay grade to which that class is assigned or in accordance with the
approved pay plan, except as provided for the following:

a. Appointment based on a scarcity of qualified applicants. At the request of an institution and on
the basis of economic or employment conditions which make it difficult or impossible to recruit at the
minimum rate of the pay grade to which a class of position is assigned, a resident director, subject to
approval by the merit system director, may authorize for a designated period of time recruitment for that
class at a rate higher than the minimum. Where such a higher entrance rate is authorized all employees
in the same class and in the same geographical area, who are earning less than the higher entrance rate,
will be increased to that higher rate.

b.  Appointment based on exceptional qualifications. Employees whose qualifications
substantially exceed the minimum required for the class or who possess outstanding experience relative
to the demands of the position may, at the request of an employing department, be appointed at a rate
higher than the minimum, provided that the pay of all other employees with similar qualifications
working under the same conditions at the same institution are raised to that higher rate. Such
appointments must be approved by the resident director and reported to the merit system director. Such
appointments which necessitate the adjustment of the salaries of employees other than the appointee
will, in addition, be reported to the merit system director.

Increases authorized and granted to other employees as the result of appointments based on the
scarcity of qualified applicants, 3.39(1)“a,” or appointments based on exceptional qualifications,
3.39(1) “b, ” will establish new merit review dates for affected employees.

c.  Appointments based on prior service at the institution. Employees who were employed by an
appointing institution in a nonmerit system position and who performed duties of the same character and
responsibility as the merit class to which they are being appointed may be paid at a rate higher than the
minimum reflecting prior service in a comparable position. Such appointments must be approved by the
resident director and reported to the merit system director.
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3.39(2) Merit increases. Permanent and probationary employees will be eligible for a merit increase
following one year of satisfactory performance in their assigned classification with the exception that
permanent and probationary employees paid at the minimum of a pay grade will be eligible for a merit
increase upon completion of 6 months of satisfactory service in their assigned classifications and every 12
months thereafter. No merit increase will be granted above the maximum of the pay grade. The period
of satisfactory performance will be measured from the last merit review date if such a date has been
established. Merit increases in pay will not be made retroactively, but may be denied or deferred by the
employing department on the basis of work performance. Employees whose merit increases are denied
or deferred will, prior to the scheduled effective date of increase, be informed of such action by a written
statement from their employing department which specifies the reason for the denial or deferral. Denials
or deferrals of a merit increase for six months or less for reason of unsatisfactory work performance will
not result in the establishment of a revised merit review date.

Deferrals resulting from leaves of absence without pay or layoff exceeding 30 calendar days will
cause a change of the merit review date equal to the time away from work.

3.39(3) Pay on promotion. An employee who is promoted will be moved to the minimum rate of the
new grade, or to a higher rate on the new grade which provides an adjustment that is the salary equivalent
of one step higher than the employee’s present base pay. In no event will the adjustment result in pay
above the maximum of the new grade.

If the promotion involves movement to a new grade that is three or more grades higher than the
employee’s present grade, the resident director may approve, on written request from the employing
department, an increase that is equivalent to the value of two steps higher than the employee’s present
base pay.

For the purpose of calculating the promotional increase, any extra pay such as shift differential pay,
pay for special assignment, on-call pay, pay for overtime, or pay for call back shall be excluded as part
of the employee’s present base pay. The merit review date will be computed from the effective date
of promotion and in accordance with 3.39(2). Pay on promotion in accordance with the provisions of
subrule 3.39(1), paragraph “b, ” may be authorized by a resident director and will be reported to the merit
system director.

3.39(4) Pay on demotion. Upon recommendation by the department head, and with the prior
approval of the resident director, the pay of an employee who is demoted will be set at any rate within
the new pay grade that does not exceed the rate at which the employee was paid in the position from
which the employee was demoted. Merit review date will not change.

If the salary of an employee who is demoted as the result of the reclassification of the employee’s
position exceeds the maximum salary of the pay range to which the new classification is assigned, at the
discretion of the employing department and with the approval of the resident director, the salary may be
“red-circled” for a period not to exceed one year. An extension not to exceed one additional year may
be approved by the merit system director.

If an employee accepts voluntary demotion in lieu of layoff, the salary shall be retained providing
funding is available. In no event will the salary exceed the maximum of the new pay grade.

3.39(5) Pay on reinstatement, reemployment or return from leave.

a. An employee who is reinstated will be paid at a rate no greater than what the employee was
last paid and between the minimum and maximum of the pay grade. An employee who is returned to a
merit system position from a professional position, will be paid in accordance with subrule 3.39(4), pay
on demotion. The date of reinstatement will be the merit review date.

b.  An employee who is reemployed to the previously occupied class will be paid at a rate no
greater than what the employee was last paid and between the minimum and maximum of the pay grade.
When a merit increase has been granted to an employee in a position taken through voluntary demotion
in lieu of layoff and the merit increase results in a higher rate of pay than last paid to the employee prior
to the voluntary demotion in lieu of layoff, the employee may be reemployed to the previously occupied
class with the higher rate of pay. Reemployment to the previously occupied class from a position taken
as a voluntary demotion in lieu of layoff will not be considered a promotion. The merit review date will
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not change as a result of the voluntary demotion in lieu of layoff, nor as a result of reemployment to the
previously occupied class from a position taken as a voluntary demotion in lieu of layoff.

¢.  An employee who is reappointed to the previously occupied position or a position in the same
class on conclusion of a leave without pay will be paid in accordance with the provisions concerning pay
on reemployment as provided above.

3.39(6) Pay for special assignment. Provided an employee is granted special assignment in
accordance with 3.102(2) of these rules the employee will be paid for the duration of such assignment
consistent with:

a. 3.39(3) Pay on promotion if assigned to a class having a higher pay grade;

b.  3.39(7) Pay on transfer if assigned to a class having the same pay grade;

c¢.  The present base pay if assigned to a class having a lower pay grade.

3.39(7) Pay on lateral transfer.

a. Employees who are transferred from one position to another position in the same class shall
receive no adjustment in base pay;

b.  Employees who are transferred from one position to another position in a different class but in
the same pay grade shall receive no adjustment in base pay except as set forth in “c” and “d” below;

c.  Employees who are transferred from one class with a lower or no advanced starting rate to a
class with a higher advanced starting rate shall receive:

(1) An adjustment to the higher advanced starting rate if the base pay prior to lateral transfer is
less than the higher advanced starting rate. When the base pay adjustment is the salary equivalent of
the value of a step or greater, an adjustment in merit review date will result and be computed from the
effective date of lateral transfer and in accordance with 3.39(2); or

(2) There will be no adjustment in base pay if the employee’s base pay prior to lateral transfer is
not less than the higher advanced starting rate.

d. Employees who are transferred from one position in a class with a higher advanced starting rate
to a position in a class in the same pay grade but with a lower or no advanced starting rate shall be paid
in accordance with subrule 3.39(4), pay on demotion.

e. In no case may an employee be paid below the minimum or above the maximum for a
classification.

3.39(8) Pay upon change in pay grade of class. 1f the class is revised and reassigned to a higher pay
grade, subrule 3.39(3), pay on promotion, will apply.

If the class is revised and reassigned to a lower pay grade, subrule 3.39(4), pay on demotion, will
apply.

3.39(9) Pay for part-time employment. Pay for part-time employment will be proportionately
equivalent to the rate for full-time employment.

3.39(10) Pay for exceptional performance. An employee may be given pay for exceptional
performance, not to exceed 5 percent of an employee’s current annual salary, at the written request of
the employee’s department head with appropriate administrative approval and the prior approval of the
resident director. The request will describe the nature of the exceptional job performance for which
additional pay is requested, indicate the amount proposed, and specify the source of funds. The award
may be based on sustained superior performance or an exceptional achievement or contribution during
the period since the employee’s last performance review. To qualify for an exceptional performance
award, an employee must have a cumulative performance evaluation exceeding standards and have no
individual rating below satisfactory. Payment will be made as a lump sum award and will not change
the employee’s established salary rate. No employee will be eligible for more than one award a year.

3.39(11) Pay for call back. Employees who are called back to work after completing their regular
work schedule will be paid for a minimum period of three hours, regardless of the time worked.
Employees who are called back and work in excess of three hours will be paid the actual time worked.

3.39(12) Pay for lead worker status. On request of an employing department and with approval
of the resident director, an employee who is assigned and performs limited supervisory duties (such as
distributing work assignments, maintaining a balanced workload within a group, and keeping attendance
and work records) in addition to regular duties, may be designated as lead worker in the classification
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assigned, and paid during the period of such designation the employee’s base salary plus the equivalent
of one step.

3.39(13) Pay for trainees and apprentices. The schedule of wages for trainees and apprentices will
consist of a step in the pay matrix for every year of training required. Each employee whose performance
is satisfactory as determined by the employing department will progress one-half step every six months
from the first step of the schedule to the entrance rate established for the journey class at the completion
of time established for training or apprenticeship.

3.39(14) Pay for returning veterans. Veterans who return from military leave will have their pay set
at the rate they would have attained had they continued in service at the regent institution from which
they took military leave.

3.39(15) Reserved.

3.39(16) Payment of a shift differential. All employees will be paid a shift differential for any shift
of which four or more hours occur between 6 p.m. and midnight and a shift differential for any shift of
which four or more hours occur between midnight and 6 a.m. The amount of the shift differential paid
shall be determined by the merit system director.

3.39(17) Pay for time on-call. At the request of the employer, employees who are off duty and free
to engage in their own pursuits shall be considered on-call, provided (a) that they leave word with the
employer where to be reached if needed, and (b) that they are able to report ready for work within a
specified time after being contacted by the employer. The rate for on-call pay shall be determined by the
merit system director.

3.39(18) Pay on reclassification of position. If a position is reclassified, the incumbent’s pay will be
fixed in accordance with the rules governing pay on demotion, reemployment, transfer, or promotion,
whichever is applicable.

This rule is intended to implement lowa Code Supplement section 8A.413.

[Filed 6/14/72; amended 8/15/74, 3/11/75]

[Emergency amendment filed 10/23/75—published 11/3/75, effective 10/23/75]
[Filed 11/19/75, Notice 10/6/75—published 12/15/75, effective 1/19/76]
[Filed 6/24/76, Notice 5/17/76—published 7/12/76, effective 8/16/76]
[Filed emergency 7/26/76—published 8/9/76, effective 7/26/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed emergency 7/15/77—published 8/10/77, effective 7/16/77]
[Filed emergency 9/12/77—published 10/5/77, effective 9/12/77]
[Filed emergency 2/1/78 after Notice 10/5/77—published 2/22/78, eftective 2/1/78]
[Filed 2/1/78, Notice 10/19/77—published 2/22/78, effective 3/29/78]
[Filed emergency 6/29/78—published 7/26/78, effective 7/1/78]
[Filed 9/10/79, Notice 7/25/79—published 10/3/79, effective 11/7/79]
[Filed 9/24/80, Notice 8/6/80—published 10/15/80, effective 11/19/80]
[Filed emergency 6/29/81—published 7/22/81, effective 7/1/81]
[Filed emergency 6/3/82—published 6/23/82, effective 7/1/82]
[Filed 9/23/83, Notice 8/3/83—published 10/12/83, effective 11/16/83]
[Filed 2/22/85, Notice 12/19/84—published 3/13/85, effective 4/17/85]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed emergency 10/2/85—published 10/23/85, effective 10/4/85]
[Filed emergency 6/13/86—published 7/2/86, effective 7/1/86]
[Filed 10/26/87, Notice 8/26/87—published 11/18/87, effective 12/23/87]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 5/27/88, Notice 4/20/88—published 6/15/88, effective 7/20/88]
[Filed 7/19/90, Notice 6/13/90—published 8/8/90, effective 9/12/90]
[Filed 9/24/92, Notice 8/5/92—published 10/14/92, effective 11/18/92]
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95%*]
[Filed 12/23/97, Notice 11/5/97—published 1/14/98, effective 2/18/98]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
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[Filed 4/23/04, Notice 3/3/04—published 5/12/04, effective 6/16/04]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]

*Effective date of 9/20/95 on subrule 3.39(12) delayed 70 days by the Administrative Rules Review Committee at its meeting held
September 13, 1995. Delay lifted by this Committee November 13, 1995, effective November 14, 1995.

681—3.40 to 3.49 Reserved.
APPLICATION AND EXAMINATION

681—3.50(8A) Applications. Applications for employment will contain no question so formed as to
elicit any information prohibited by state or federal statutes, and the truth of statements made on the
application will be certified by the signature of the applicant. Public announcement of vacancies will
be made for ten calendar days in classifications for which applications are not accepted on a continuous
basis. Persons with disabilities may request specific examination accommodations. Reasonable
accommodations will be granted in accordance with policies established by the institution. Applications
will be kept on file at the institution for a period of time to be designated by the resident director.

681—3.51(8A) Examinations. Examinations will be practical in nature, constructed to reveal the
capacity to successfully perform the job for which the applicant is competing, and will be rated
objectively.

681—3.52(8A) Character of examinations. Examinations may be written or oral and may include
physical or performance tests, or any combination of these. Examinations may screen for such factors
as education, experience, aptitude, knowledge, character, physical fitness, or other qualifications or
attributes which enter into the determination of the relative fitness of applicants. The examination process
must be approved by each institution’s resident director.

Persons with disabilities may request specific examination accommodations.  Reasonable
accommodations will be granted in accordance with policies established by the institution.

Veterans preference shall be applied as provided by law.

681—3.53 and 3.54 Reserved.

681—3.55(8A) Rejection or disqualification of applicants. The resident director may reject any
applicant or, after examination, may refuse to certify any candidate if it is found that the person:

1.  Does not meet the minimum required qualifications for the class;

2. Cannot perform the essential functions of the position with or without a reasonable
accommodation;

3. Habitually uses narcotics or uses intoxicating beverages to excess;

4. Has made a false statement of material fact in the application;

5. Has information concerning the examination to which the person is not entitled,

6. Hasbeen convicted of a crime which makes the person unsuitable for employment in a particular
class or position;

7. Has been dismissed from private or public service for a cause that would be detrimental to the
regents institution employing the applicant.

A disqualified applicant will promptly be notified in writing of such action at the last-known address.
A disqualified applicant may request review of the reason for disqualification. Such request will be in
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writing and upon receipt, the resident director will give full consideration to the request and notify the
applicant of the resident director’s decision in writing.

681—3.56 Reserved.
[Filed 5/11/71; amended 8/17/73]
[Filed 12/8/75, Notice 11/3/75—published 12/29/75, effective 2/2/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed emergency 6/29/78—published 7/26/78, effective 7/1/78]

[Filed 9/23/83, Notice 8/3/83—published 10/12/83, effective 11/16/83
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88
[Filed 3/31/88, Notice 1/27/88—published 4/20/88, effective 5/25/88
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]

—_

681—3.57 to 3.66 Reserved.
CERTIFICATION AND SELECTION

681—3.67(8A) Eligibility lists. Three kinds of eligibility lists will be established: reemployment,
employment, and promotional.

Reemployment lists will consist of the names of permanent employees who have been laid off or
demoted in lieu of layoff or who are able and qualified to return to work following a medically related
disability leave, in accordance with 3.104(4)“j” and 3.143(8A) or in accordance with 3.90(4). These
lists will be maintained in order by retention points calculated in accordance with the rules for reduction
in force, beginning with the person with the highest number of points. Reemployment rights apply only
to classes for which the employee is eligible in accordance with these rules.

Employment lists will include the names of all applicants who meet the qualifications for a
classification. Employment lists will be maintained for specific classifications designated for continuous
acceptance of applications in accordance with rule 3.50(8 A). Promotional lists will consist of the names
of all permanent employees who are qualified and have requested consideration for promotion unless
an employing department requests that the promotional list be limited to permanent employees of that
department.

3.67(1) Removal of names from eligibility lists. In addition to the causes for rejection or
disqualification set forth under 3.55(8A), the resident director may permanently or temporarily remove
names from eligibility lists for the following reasons:

a. Upon receipt of notification from applicants that they no longer desire consideration for a
position in the class.

b.  Appointment through certification from such eligibility list to fill a permanent position.

c.  Failure to respond within five working days to the written inquiry of the resident director relative
to availability for appointment.

d. Declination of appointment without good cause or under conditions which the applicants
previously indicated they would accept.

e.  Failure to appear for a scheduled employment interview or to report for duty within a reasonable
time specified by the employing department.

/- Failure to maintain a record of their current address with the resident director as evidenced by
the return of a properly addressed unclaimed letter or other evidence.

g Willful violation of any of the provisions of these rules.

h.  Rescinded IAB 6/12/02, effective 7/17/02.

3.67(2) Duration of eligibility lists. Eligibility lists may be continuous or closed after a vacancy
is filled. Names may be added to or deleted from eligibility lists in accordance with these rules. The
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names of applicants who have not been appointed or otherwise removed from lists will be removed at
the termination of the period of time designated by the resident director.

3.67(3) Precedence of eligibility lists. Reemployment lists will supersede employment and
promotional lists.

681—3.68(8A) Personnel requisitions. Requests to fill vacancies in permanent positions will be
initiated by the requesting department and forwarded to the resident director. The request will include
the class of the position to be filled, the number of vacancies and the date of need.

681—3.69(8A) Certification from eligibility lists. The resident director will certify the names of
eligible candidates in the following manner:

From a reemployment list the resident director will certify for appointment in the following order:

1. If the vacancy occurs in a college or operating division in which employees on the
reemployment list for that class were last employed, the resident director will certify the one employee
with the greatest number of retention points on the list who was laid off, demoted or took a medically
related disability leave from that college or division; or

2. If the vacancy occurs in a college or operating division other than the one in which any
employee on the reemployment list for that class was last employed, the resident director will certify
the reemployment list.

When the reemployment list for a class has been exhausted, employing departments may request
either the employment list or promotional list or both, and the resident director will certify the registers.

3.69(1) Eligibility registers. An eligibility register will consist of the names of the certified
applicants for a specific vacancy.

3.69(2) Special qualifications. An employing department may request in writing that the resident
director certify applicants who have special qualifications in addition to the minimum qualifications
prescribed in the class specifications. If, in the judgment of the resident director, such a request is validly
related to job performance, the resident director may certify only the names of applicants who have such
special qualifications.

This rule is intended to implement Iowa Code Supplement section 8A.413.

681—3.70(8A) Selection of employees. Final selection will be made by the employing department.
Nothing in these rules will require the hiring of any applicant. When a properly certified applicant is
selected by a department, the department will so notify the resident director.
[Filed 5/11/71; amended 8/15/74]
[Filed 12/8/75, Notice 11/3/75—published 12/29/75, effective 2/2/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, eftective 5/25/77]
[Filed emergency 6/29/78—published 7/26/78, effective 7/1/78]
[Filed emergency 12/29/80—published 1/21/81, effective 1/2/81]
[Filed 8/20/82, Notice 6/23/82—published 9/15/82, effective 10/20/82]
[Filed 9/23/83, Notice 8/3/83—published 10/12/83, effective 11/16/83]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 10/26/87, Notice 8/26/87—published 11/18/87, effective 12/23/87]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 3/31/88, Notice 1/27/88—published 4/20/88, effective 5/25/88]
[Filed 1/19/90, Notice 11/15/89—published 2/7/90, effective 3/14/90]
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]

681—3.71 to 3.80 Reserved.
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APPOINTMENTS AND PROBATION

681—3.81(8A) Appointments. All appointments under this system will be made in accordance with
all the provisions of these rules including those concerning certification and selection unless otherwise
specified and no appointment shall be made without the prior approval of the resident director.

681—3.82(8A) Temporary appointments. Temporary appointments may be made and approved by the
resident director to provide for services needed on a periodic basis. Appointments may be made without
reference to the provision of these rules regarding minimum qualifications, certification, and selection.
Employees appointed on this basis will not work more than 780 hours in any fiscal year.

This rule is intended to implement Iowa Code Supplement section 8A.413(9).

681—3.83 Reserved.

681—3.84(8A) Trainee, apprentice, or career development appointment. When a position within
a class cannot be filled because of the lack of qualified eligibles, or applicants meeting the minimum
qualifications for the class, or the institution specifically designates a position for trainee, apprentice, or
career development purposes, the institution may appoint a person who meets the minimum qualifications
established in programs approved by the merit system director for this type of appointment.

681—3.85(8A) Project appointment. When it is known that a particular job, project, grant or contract
will require the services of an employee for a limited duration, a project appointment may be made.
Such an appointment will not be made for more than one year. While an extension beyond one year
may be approved by the merit system director on the basis of a limited need that could not otherwise be
efficiently and effectively filled, successive project appointments will not be allowed.

Such appointments will not confer to the individual any right of position, transfer, demotion, or
promotion, but incumbents shall be eligible for vacation and sick leave, except that a project appointment
made for less than 780 hours will be considered a temporary appointment under rule 3.82(8A) without
conferring rights or eligibility for vacation or sick leave.

This rule is intended to implement lowa Code Supplement section 8A.413(9).

681—3.86 Reserved.

681—3.87(8A) Permanent appointments. An applicant who is certified from an eligibility register
and appointed with the approval of the resident director to a permanent position, and who successfully
completes a probationary period in accordance with these rules, will have permanent status.

681—3.88 Reserved.

681—3.89(8A) Reinstatement. A permanent employee who has resigned in good standing may be
reappointed to a position in the same class or pay grade from which the employee resigned or a lower
class for which qualified.

681—3.90(8A) Probationary period.

3.90(1) Purpose. The probationary period will be an important part of the examination and selection
process, and will be used by the employing department to closely observe and evaluate employee’s work,
to train and aid the employees in adjustment to their position, and to reject and dismiss any employee
whose performance fails to meet standards.

3.90(2) Duration of probation. An employee on original appointment or who is reinstated or
reemployed to a class not previously held will be on probation until the person completes six months of
active service in the position to which appointed. If a probationary employee is not dismissed during
this time, the person will, at the conclusion of the probationary period, have permanent status in that
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class. A period of temporary employment immediately preceding a permanent appointment to the same
class may, at the request of the employing department, be counted as probationary service.

Permanent employees who are promoted from one class to another, or who transfer out of class, or
who demote will serve a period of probation of six months in the position to which appointed. If the
employee is not dismissed during this time, the employee will, at the conclusion of the probationary
period, have permanent status in the class.

3.90(3) Layoffs during probation. Employees who are laid off during their probationary period will,
upon written request to the resident director, be placed on the appropriate eligibility list.

3.90(4) Dismissal during probation. Employees on original appointment or who have been
reinstated or reemployed and dismissed during their probationary period may be returned to the
eligibility list from which they were appointed if, in the judgment of the resident director, they may
be able to perform satisfactorily in another position. Employees who are promoted from one class to
another or who transfer out of class or who demote out of class series and are dismissed during their
probationary period may be placed on the reemployment list for a previously held classification if, in
the judgment of the resident director, they may be able to perform satisfactorily in another position.

[Filed 5/11/71; amended 7/17/72, 8/15/74]

[Filed 12/8/75, Notice 11/3/75—published 12/29/75, effective 2/2/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed 9/24/80, Notice 8/6/80—published 10/15/80, effective 11/19/80]
[Filed 8/20/82, Notice 6/23/82—published 9/15/82, effective 10/20/82]
[Filed 9/23/83, Notice 8/3/83—published 10/12/83, effective 11/16/83]
[Filed 2/22/85, Notice 12/19/84—published 3/13/85, effective 4/17/85]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 10/26/87, Notice 8/26/87—published 11/18/87, effective 12/23/87]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]

681—3.91 to 3.100 Reserved.
PROMOTIONS, DEMOTIONS, TRANSFERS AND TERMINATIONS

681—3.101(8A) Promotions. Vacancies will be filled by promotion of qualified permanent employees
in accordance with these rules whenever practicable and feasible.
This rule is intended to implement lowa Code Supplement sections 8A.402 and 8A.413.

681—3.102(8A) Transfers.

3.102(1) Reassignments. Employees with the approval of the resident director may be reassigned at
any time from one position to another in the same class within an institution, except that probationary
employees who were certified to fill their position on the basis of special qualifications as provided in
3.69(2) will not be reassigned unless the new position requires the same special qualifications which
justified the original certification.

3.102(2) Special assignment. When the services of employees are temporarily needed in a position
in the same or a different class within the institution other than the position to which the employees
are assigned, they may be given special assignment, with the prior approval of the resident director and
involved departments, to perform the duties of such position for a period not to exceed six months without
change in title or status. In unusual circumstances, an extension of a special assignment for no more than
one additional six-month period may be approved by the merit system director on written request from
the resident director. Employees will be paid for special assignment in accordance with 3.39(6).

3.102(3) Intra- and inter-institutional transfers. With permanent employees’ approval they may be
transferred from one position to another in the same class or to a position in another class in the same
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pay grade, from one department to another department in the same or different institution under this
system, provided both departments involved approve the transfer, and the resident director certifies that
the employees meet the minimum qualifications for the class.

Transfers to higher or lower classes will be governed by the provisions of these rules concerning
promotion or demotion, respectively.

681—3.103(8A) Demotion (voluntary). If, for any reason, an employee wishes to be demoted to a
position in a lower class, the resident director may, upon written request from the employee and with
the approval of involved departments, effect such a demotion provided the employee is certified by the
resident director as meeting the qualifications required for the lower class. Voluntary demotion will not
be subject to appeal.

681—3.104(8A) Terminations.

3.104(1) Resignations. To resign in good standing employees must notify the employing department
of their intention to resign in writing at least ten days prior to the effective date of resignation, except in
cases where the employing department agrees to a shorter period of notice. An employee who fails to
give proper notice may, at the request of the employing department, be barred from future certification
to that department or from reinstatement as provided for in these rules. Employees who resign will have
no rights of appeal under these rules.

3.104(2) Termination on expiration of appointment. On expiration of an appointment of limited
duration the employing department will report such action in writing to the resident director.

3.104(3) Retirement. Employees who retire will be considered to have terminated in good standing
and without prejudice and will have no rights of appeal under these rules.

3.104(4) Reduction in force. Nothing herein shall be construed as a guarantee of hours of work per
day or per work period. An institution may lay off an employee when it deems necessary because of
shortage of funds or work, a material change in duties or organization or abolishment of one or more
positions. The individual whose position is eliminated or reduced in hours will be reassigned to a vacant
position in the same classification provided the individual can perform the essential functions of the
position and possesses any required special qualifications. If there is no vacant position to which the
individual can be reassigned, the individual(s) may request and accept layoff with reemployment rights as
provided in 3.104(4) j. ” If an individual(s) directly affected does not request layoff with reemployment
rights, the reduction in force procedures which follow shall be implemented. Reduction in force will be
accomplished in a systematic manner in accordance with these rules; however, the layoff rules established
in this subrule shall not apply to temporary layoffs of less than 20 workdays or 160 hours of work per
calendar year:

a. Reduction in force will be made by class.

b.  Reduction in force may be made by organizational unit within an institution or institutionwide,
as designated by the institution, provided such designation is reported to the merit system director before
the effective date of the reduction.

c¢.  The order of reduction in force will be by type of appointment as follows: temporary, trainee,
initial probationary, permanent.

d.  Each permanent employee affected by a reduction in force will be notified in writing of the
layoff and the reasons for it at least 20 working days prior to the effective date of the layoff unless
budgetary limitations require a lesser period of notice.

e.  There will be competition among all employees in the class affected by the layoff based on a
retention points system that will consist of points for length of service and performance evaluation of all
employees in the class within the organizational unit or units affected. Retention points will be calculated
as follows:

(1) Length of service credit will be allowed at the rate of one point for each month of service. For
the purpose of computing length of service credits, the institution will include all continuous periods
of employment between the date of the original appointment and the date of the layoff or as provided
otherwise by law. Periods of leave without pay exceeding 30 days will not be counted.



IAC 7/2/08 Regents[681] Ch 3, p.15

(2) Performance evaluation credit will be allowed at the rate of one point for each month of
satisfactory service. No credit will be allowed for service rated less than satisfactory. If there is no
record of performance evaluation for a specific time period, it shall be presumed that the employee’s
performance is satisfactory.

(3) Reduction in force retention points will be the total of length of service and performance
evaluation.

1~ Employees will be placed on the layoff list beginning with the employee with the greatest
number of retention points at top. Layoffs will be made from the list in reverse order unless the employee
with the least retention points has special skills and abilities. Copies of the computation of retention
points will be made available to affected employees. One copy will be retained by the resident director
and one copy will be forwarded to the merit system director at least ten days prior to the effective date
of the layoff.

g When two or more employees have the same total of retention points, the order of termination
will be determined by giving preference for retention to the employee with the longest time in the class.

h.  The reduction in force plan approved by the merit system director will be made available by
the resident director so that all employees will have access to it.

i.  An affected employee may appeal a reduction in force by filing, within five days after
notification as provided in paragraph “d” of this subrule, a written grievance with the resident director
(at Step 3 of the grievance procedure provided in 3.129(8A) or at a comparable step of a procedure
approved under 3.129(1)). If not satisfied with the decision rendered at that step, the employees may
pursue their appeal in accordance with the grievance procedure.

j. A permanent employee in a class in which layoffs are to be effected may, in lieu of layoff, elect
voluntary demotion to a position in the next lower class in the same series utilized at the institution or, in
the absence of a lower class in the same series, to a class which the employee has formerly occupied while
in the continuous employment of the institution. The employee must possess any special qualifications
required and have the ability to perform the essential functions of the position. Such demotion or the
occupying of a formerly held class will not be permitted if the result thereof would be to cause the layoff
of a permanent employee with a greater total of retention points. To exercise the right of voluntary
demotion or to occupy a formerly held classification in lieu of layoff, the employee must notify the
resident director in writing of such election not later than five calendar days after receiving notice of
layoff. Any permanent employee displaced under these provisions will have the right of election as
provided herein.

Employees who are laid off or who accept voluntary demotion in a series or assignment to a
previously held class in lieu of layoff will, at their request, have their names placed on the reemployment
eligibility list for the class from which they were laid off for a period of up to two years from the date
of layoff.

Employees who are laid off will, at their request, have their names placed on the reemployment
eligibility list for the class from which they were laid off and lower class(es) in the same series from
which they were laid off and class(es) formerly occupied in accordance with 3.67(8A) to 3.70(8A) for a
period of up to two years from the date of layoff. Acceptance of reemployment in a lower or previously
held class will not affect the employee’s standing on the reemployment list for the class that the employee
formerly occupied.

3.104(5) Abandonment of position. Employees who are absent from duty for three consecutive
work days without proper notification and authorization thereof shall be deemed to have resigned their
positions.

This rule is intended to implement lowa Code Supplement section 8A.413(14).

[Filed 7/12/71; amended 7/17/72]

[Filed 12/8/75, Notice 11/3/75—published 12/29/75, effective 2/2/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed emergency 6/29/78—published 7/26/78, effective 7/1/78]
[Filed 9/24/80, Notice 8/6/80—published 10/15/80, effective 11/19/80]
[Filed 5/6/82, Notice 3/31/82—published 5/26/82, effective 6/30/82]
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[Filed 10/2/84, Notice 7/4/84—published 10/24/84, effective 11/28/84]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 10/26/87, Notice 8/26/87—published 11/18/87, effective 12/23/87]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 3/31/88, Notice 1/27/88—published 4/20/88, effective 5/25/88]
[Filed 9/29/89, Notice 7/26/89—published 10/18/89, effective 11/22/89]
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95*]
[Filed emergency 11/8/01—published 11/28/01, effective 11/8/01]
[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, effective 11/17/04]

*Effective date of 9/20/95 on subrule 3.102(1) delayed 70 days by the Administrative Rules Review Committee at its meeting held
September 13, 1995. Delay lifted by this Committee November 13, 1995, effective November 14, 1995.

681—3.105 to 3.114 Reserved.
DISCIPLINARY ACTIONS

681—3.115(8A) Causes for disciplinary action. All employees may be subject to disciplinary action
for any of the reasons specified in lowa Code Supplement section 8A.413(16).

681—3.116(8A) Disciplinary actions. Disciplinary action will be reasonable, timely and related in
severity to the seriousness of the offense; however, this will not preclude reasonable penalties of varying
severity for an accumulation of offenses.

3.116(1) Suspension. A department head may, for cause in accordance with 3.115(8A), suspend any
employee for such length of time as the department head considers appropriate but not to exceed 10
days at any one time or 20 days in any 12-month period. The department head will inform the affected
employee of the suspension and the reasons therefor in writing within 24 hours of the time the action
is taken. A copy of the suspension will be sent by the department to the resident director and will be
maintained in the employee’s personnel file. Employees may appeal the action directly to Step 2 of the
grievance procedure specified in 3.129(8A) or to a comparable step in a grievance procedure approved in
accordance with 3.129(1). If not satisfied with the decision rendered at that step, employees may pursue
their appeal in accordance with the grievance procedure.

3.116(2) Reduction of pay within grade. A department head may, for cause in accordance with
3.115(8A), reduce the pay of an employee to a lower rate of pay within the pay grade assigned to the
class. The department head will notify the affected employee of the reduction, the reasons therefor and
the duration thereof, in writing within 24 hours of the time the action is taken. A copy of the reduction
notice will be sent by the department to the resident director and will be maintained in the employee’s
personnel file. Employees may appeal the action directly to Step 2 of the grievance procedure specified
in 3.129(8A) or a comparable step in a grievance procedure approved in accordance with 3.129(1). If
not satisfied with the decision rendered at that step, employees may pursue their appeal in accordance
with the grievance procedure.

3.116(3) Demotion. A department head may, for cause in accordance with 3.115(8A), demote an
employee to a vacant position in a lower class provided the employee meets the qualifications for that
lower class. The department head will notify the affected employee of the demotion and the reasons
therefor in writing within 24 hours of the time the action is taken. A copy of the notice of demotion will
be sent by the department to the resident director and will be maintained in the employee’s personnel file.
Employees may appeal the action directly to Step 2 of the grievance procedure specified in 3.129(8A)
or a comparable step in a grievance procedure approved in accordance with 3.129(1). If not satisfied
with the decision rendered at that step, the employees may pursue their appeal in accordance with the
grievance procedure.
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3.116(4) Discharge. A department head may, for cause in accordance with 3.115(8A), discharge
any employee. The department head will notify the affected employee of the discharge and the reasons
therefor in writing within 24 hours of the time the action is taken. A copy of the notice of discharge will
be sent by the department to the resident director and will be maintained in the employee’s personnel file.
Employees may appeal the action directly to Step 2 of the grievance procedure specified in 3.129(8A) or
a comparable step in a grievance procedure approved in accordance with 3.129(1). If not satisfied with
the decision rendered at that step, employees may pursue their appeal in accordance with the grievance
procedure.

[Filed 7/12/71]

[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]

[Filed 5/23/02, Notice 4/3/02—published 6/12/02, effective 7/17/02]

[Filed 9/24/04, Notice 7/21/04—published 10/13/04, eftective 11/17/04]

681—3.117 to 3.126 Reserved.
GRIEVANCES AND APPEALS

681—3.127(8A) Reviews of position classification. Permanent employees and department heads may
request a position classification review and such requests shall be in written form. The employee’s
request will be forwarded to the resident director with a recommendation from the department head
within 10 working days of the date of the request. The resident director shall review the employee’s and
department head’s request and with a recommendation forward the request to the merit system director
within 20 working days. The merit system director shall review and respond within 20 working days to
the resident director who will inform the employee and department head. If the employee or department
head is not satisfied with the merit system director’s decision, that person may appeal the decision in
writing within 15 working days of the merit system director’s decision to a qualified classification appeal
committee appointed in accordance with the procedures approved by the board of regents.

The classification appeal committee will conduct such investigation as it deems necessary to
determine the proper allocation of the position, and will notify the involved parties of its decision within
45 calendar days after the committee receives the appeal. Any further requests for review of the same
position must be presented to the resident director in compliance with this rule and will be considered
a new classification review. A new classification review will not be allowed for one year following
the final decision on a request for review unless there have been substantial changes in the duties and
responsibilities of the position. An appeal will be considered on the basis of duties and responsibilities
assigned at the time of the original classification review, and in no case will the assignment of additional
duties and responsibilities following the resident director’s investigation of the original request for
review be considered during the process of appeal as outlined above.

This rule is intended to implement lowa Code Supplement section 8A.413.

681—3.128(8A) Appeals on application, examination and certification procedures. Applicants may
appeal an action which they allege to be in violation of these rules concerning applications, examinations
or certifications. The aggrieved applicant will first discuss the matter with the resident director and, if not
satisfied with the explanation and decision given, may within 20 days after the occurrence of the alleged
violation file a written appeal with the resident director at Step 3 of the grievance procedure provided
in 3.129(8A), or at a comparable step of a procedure approved under 3.129(1). If the applicant is not
satisfied with the decision rendered at that step the applicant may pursue the appeal in accordance with the
grievance procedure. If the grievance concerns the form or content of the application or an examination
as approved by the merit system director, the director will act jointly with the resident director and at
subsequent steps in response to an appeal.
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Appeals by applicants alleging improper discrimination on the basis of political or religious opinions
or affiliations, or national origin, race, sex, disability or age in selection, will be filed at Step 3 in the
grievance procedure provided in 3.129(8A) or at a comparable step of a procedure approved under
3.129(1).

This rule is intended to implement lowa Code Supplement sections 8A.402, 8A.413, and 8A.416.

681—3.129(8A) Grievances. Disputes or complaints by permanent employees regarding the
interpretation or application of institutional rules governing terms of employment or working conditions
(other than general wage levels) or the provisions of these merit system rules (other than disputes whose
resolution is provided for in 3.127(8A) and 3.128(8A) will be resolved in accordance with the following
procedure, except at institutions where a varied procedure has been approved by the merit system
director in accordance with 3.129(1). Employees in an initial probationary period will be allowed
access to the grievance procedure with the right to appeal in writing at steps within the institution. The
institutional representative may permit an oral presentation at any step if the institutional representative
deems one necessary. At each step of the grievance procedure, the employee may be represented by
one or two persons of the employee’s choosing. The name of such representatives will be noted on the
written grievance and on each subsequent appeal. Presentations, reviews, investigations, and hearings
held under this procedure may be conducted during working hours, and employees who participate in
such meetings will not suffer loss of pay as a result thereof.

If an employee does not appeal a decision rendered at any step of this procedure within the time
prescribed by these rules, the decision will become final. If an institutional representative does not reply
to an employee’s grievance or appeal within the prescribed time, the employee may proceed to the next
step. With the consent of both parties, any of the time limits prescribed in these rules may be extended.

Step 1. Dissatisfied employees will first discuss their problem with their immediate supervisor. It is
presumed that the majority of disputes, complaints, or misunderstandings will be resolved at this point.
If the employee is still dissatisfied after such discussion, the employee may within ten days after the
occurrence of the matter leading to the grievance or within ten days after such time that the employee has,
or could reasonably be expected to have, knowledge of such occurrence, file a written grievance with the
employee’s immediate supervisor. A written grievance will contain a brief description of the complaint
or dispute and the pertinent circumstances and dates of occurrence. It will specify the institutional or
merit system rule which has allegedly been violated and will state the corrective action desired by the
employee. The supervisor will review the grievance with the employee and will transmit the supervisor’s
decision to the employee in writing within five days after receiving the grievance.

Step 2. 1f the employee is not satisfied with the decision of the supervisor, the employee may within
five days after receiving that decision appeal it to the department head. Such an appeal will be in writing
and will contain all of the information included in the initial grievance, the decision of the supervisor, and
any other pertinent information the employee may wish to submit. The appeal will be signed and dated
by the employee. The department head will investigate the grievance and will give the employee or a
representative of the employee’s choosing the right to present the employee’s case orally. The department
head may affirm, reverse, or modify the supervisor’s decision and will notify the employee of the decision
in writing within ten days after receiving the appeal.

Step 3. 1f the employee is not satisfied with the decision of the department head, the employee may
within five days after receiving that decision, appeal it to the dean of the college or the head of the
major operating division in which employed. The dean or the division head and the resident director or
designee(s) will jointly represent the institution at this step of the appeal procedure. The appeal will be in
writing and will include all of the information included in the initial grievance and subsequent appeals,
all the decisions related thereto, and any other pertinent information the employee may wish to submit.
The appeal will be signed and dated by the employee.

The dean of the college or head of the division and the resident director or designee(s) will investigate
the grievance and will give the employee or a representative of the employee’s choosing the right to
present the employee’s case orally. The institutional representatives may affirm, reverse, or modify the
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decision of the department head, and will notify the employee of their decision in writing within ten days
after receiving the appeal.

Step 4. If the employee is not satisfied with the decision rendered at Step 3 of the grievance procedure,
the employee may within five days after receiving that decision appeal it to the chief administrator of the
institution. The appeal will be in writing and will include all of the information included in the initial
grievance and subsequent appeals, all decisions related thereto, and any other pertinent information the
employee may wish to submit. The appeal will be signed and dated by the employee.

The chief administrator or the chief administrator’s designee will investigate the grievance and will
give the employee the right to present the employee’s case orally. The chief administrator may affirm,
reverse, or modify the decision rendered at Step 3 and will notify the employee of the administrator’s
decision in writing within ten days after receiving the appeal.

Step 5. Employees not satisfied with the decision rendered under Step 4 may within five days after
receiving that decision request a hearing before an arbitrator. Such a request will be in writing, will
include all of the information included in the initial grievance and subsequent appeals, all of the decisions
related thereto, and any other pertinent information the employee may wish to submit.

The appeal will be signed and dated by the employee and will be directed to the merit system director
who will arrange for a hearing before an arbitrator as prescribed under 3.129(2). The arbitrator will be
expected to render a decision within 30 calendar days following the conclusion of the hearing.

The merit system director shall have the right to rule whether a case is grievable and arbitrable under
the merit system. The merit system director shall have the right to refuse to refer to arbitration any
grievance not found to be in full compliance with these rules involving the grievance procedure. The
board of regents shall retain jurisdiction to review decisions of the merit director as to whether a matter
is grievable or arbitrable upon appeal by an employee.

3.129(1) Institutional grievance procedure. An institution may develop a grievance procedure for
all or a segment of its employees that varies from the procedure prescribed in 3.129(8A), provided that
such a procedure begins with discussion between the employee and the employee’s immediate supervisor
and provides for a final hearing in accordance with Step 5 of the grievance procedure prescribed herein.
Such an institutional procedure will incorporate all the rights provided employees in this chapter, will be
made known to the employees to whom it applies, and must be approved by the merit system director.
In the absence of an approved institutional procedure, 3.129(8A) will apply.

3.129(2) Appeals. The board of regents will approve the use of a single arbitrator in hearing an
appeal. The selection of the arbitrator shall be made from a panel of arbitrators as referred from the
Federal Mediation and Conciliation Service with a preference for those lowans so certified.

The arbitrator will hear a dispute appealed to the last step of the grievance procedure and render a
decision thereon subject only to review by the courts.

The arbitrator will establish procedures for the conduct of the hearing in a fair and informal manner
that will afford each party reasonable and ample opportunity for case presentation and to rebut the
presentation of the other. The arbitrator will be expected to render a decision to the involved parties
and to the board of regents within the prescribed time.

[Filed 7/12/71; amended 11/4/74]

[Filed 11/19/75, Notice 10/6/75—published 12/15/75, eftective 1/19/76]
[Filed 4/4/77, Notice 2/23/77—published 4/20/77, effective 5/25/77]
[Filed 9/24/80, Notice 8/6/80—published 10/15/80, effective 11/19/80]
[Filed 8/20/82, Notice 6/23/82—published 9/15/82, effective 10/20/82]
[Filed 9/23/83, Notice 8/3/83—published 10/12/83, effective 11/16/83]
[Filed without Notice 8/21/85—published 9/11/85, effective 10/16/85]
[Filed 3/29/88, Notice 2/10/88—published 4/20/88, effective 5/25/88]
[Filed 9/29/89, Notice 7/26/89—published 10/18/89, effective 11/22/89]
[Filed 7/24/95, Notice 6/7/95—published 8/16/95, effective 9/20/95]
[Filed 9/24/04, Notice 7/21/04—published 10/13/04, eftective 11/17/04]

681—3.130 to 3.139 Reserved.
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VACATIONS AND LEAVES OF ABSENCE

681—3.140(8A) Attendance. Employing departments will establish work schedules and other
regulations regarding attendance that they deem necessary in accordance with these rules and the policy
and rules of their institution, and such schedules and rules will be made known to affected employees.

681—3.141(8A) Vacations. Permanent and probationary employees will accrue and take vacations as
provided by law. Employees will be entitled to take only that vacation time which they have accrued and
while employee preferences will be given major consideration, employing departments will have final
authority to schedule vacations.

Permanent and probationary part-time employees will accrue vacation in an amount equivalent to
their fractional employment. An employee who is transferred, promoted or demoted from one position
to another position under this system will not lose any accumulated vacation time as a result thereof.

681—3.142(8A) Holidays. Permanent and probationary employees will be granted holidays approved
by the board of regents.

681—3.143(8A) Sick leave. Permanent and probationary employees will accrue sick leave as provided
by law and will be entitled to such leave on presentation of satisfactory evidence. Permanent part-time
employees will accrue sick leave in an amount equivalent to their fractional employment, and no
employees will be granted sick leave in excess of their accumulation.

An employee who is transferred, promoted or demoted from one position to another position under
this system will not lose any accumulated sick leave as a result thereof.

Permanent employees who have recovered after exhausting all accumulated sick leave and vacation
time and have medical release to return to work will, at their request, be placed on the reemployment
lists for the class they previously occupied and on reemployment lists for lower level classes for which
qualified. Such employee acceptance of reemployment in a lower class will not affect the employee’s
standing on the reemployment list for the class that the employee formerly occupied.

681—3.144(8A) Military leave. Permanent and probationary employees will be granted military leave
as provided by law, with pay not to exceed 30 calendar days in a calendar year.

681—3.145(8A) Family leave. Eligible employees will be granted family leave in accordance with
federal law and board of regents and institutional policies and procedures.

681—3.146(8A) Court and jury service. When, in obedience to the subpoena or direction by proper
authority, employees appear as witnesses or serve as members of juries in any public or private litigation,
they will be entitled to their regular compensation provided they surrender to their employing institution
any pay they receive, other than reimbursement for travel or personal expenses, for such service.

681—3.147(8A) Voting leave. If an employee’s working hours do not allow a three-hour period outside
of working hours during which the polls are open, an